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INTRODUCTION iy

Agricu]ture is the backbone of the Indian economy. In India, 68%
of the population lives in rural areas and 58% of them depend
on agriculture for their livelihood. Extreme poverty appears to be
a feature of the rural economy and rural poverty is a function of
unemployment and underemployment. The development of agrarian
nations depends on the rural development of that country and the
development of agro-based industries. Local raw materials less capital
less technology more employment potential etc. From the point of
view, agro-based industries are established in rural areas, so their role
in rural development is important.

There is a need to provide employment and self-employment
opportunities in rural areas. For this, development of agriculture
sector i.e. rural areas is possible by setting up agro-based industries
for effective utilization of capital and manpower in rural areas. The
present research paper seeks to know the importance of agro-based
industries in rural areas, their problems and opportunities.

WHAT 1S AGRO-BASED INDUSTRY?

The agro-based industries in India are also called agro-industries,
agro-industries, rural industries, agro-industries. The industries in
which various processes are carried out on agricultural products
and those industries are mostly started in rural areas are called agro-
based industries. Many industries fall under this category. E.g. Textile
industry, oilseeds and oil products, tobacco, fruit processing, alcohol,
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sugar factories, forest products, wood products, leather goods; etc.
Businesses fall into this category. There is still scope for many agro-
industries that can be completed on a short-term basis.

“According to the National Council of Applied Economics
Research, The manufacturing industry is called agro-industry”

INDEPENDENT FARMING BUSINESS
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Vegetable farming

Silkworm rearing / Silk farming
Floriculture

Milk production

Mushroom production
Vermicompost production

Bee keeping

Cultivation of medicinal plants

Ware house

. Seed production and marketing
. Botanical pesticide production
. Flour milling and packing unit

. Landscape experts

. Hydroponic farming equipment distributor

Establishment and management of modern nursery

Greenhouse technology

SOME DIFFERENT COMPONENTS OF AGRIBUSINESS

1.
D2
3.

Production Resources
Agricultural Commodities

Facilitative Services

POSSIBLE OCCUPATIONS AS A SIDE BUSINESS WITH
LOW COST AGRICULTURE

1.
2.

Fertilizer business

Jatropha Cultivation
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3. Pulse mill business

4. Cashew Processing Unit
5. Rajnigandha farming

6. Wood Farming

THE FOLLOWING IS A LIST OF SOME OF THE SIDE
JOBS THAT YOU CAN DO IN ADDITION TO FARMING.

1. Vegetable farming

Vegetable farming can be beneficial. See, vegetable poli has
a major place in our daily life, especially in the life of vegetarians.
According to nutritionists, for a balanced diet, an adult should
consume 85 grams of fruits and 300 grams of greens and vegetables
daily. Vegetables, fruits are the source of food which not only enhances
the nutritional value of man but also enhances his taste. But at present
the production level of greens and vegetables in our country is only
120 grams per capita.

There are two types of home grown vegetable farming and
large scale vegetable farming.

I. Homemade Vegetable Farming - You can plan to grow useful
vegetables in the backyard using the water available in the kitchen
and bathroom. This will enable you to dispose of the collected waste
water and get rid of the pollution caused by it. Moreover, growing
vegetables in a limited area will also meet the household needs. Most
importantly, there is no need to use chemicals in the production of
vegetables. Therefore, it is a safe method and the produced vegetables

will also be free from pesticides.

II. Large scale vegetable farming - Large scale vegetable farming
means cultivating in a large area of 1 to 2 acres. If you have this much
land, you should do this vegetable farming business. This will increase
production and massive sales. You just have to be more dlscrlmmatmg

with the help you render toward other people.
2. Silk Industry (Reshim Business)

The silk industry has become one of the leading cottage industries
in India. In order to propagate silk worms, plantation like mulberry,
grass, palash etc., insect rearing, silk cleaning, yarn making, fabric
making etc. are included. The silk industry can be easily started
in rural areas. Silkworm rearing is a business in which silk can be
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produced by rearing silkworms. It can be very profitable. It is an agro-
based industry. Along with farming and other activities, there are
many industries through which you can earn good money. Such an
industry does not require much expenditure. The silk industry is also
included in this link. Many people in India are making a living from
this industry.

Silk fabrics are very comfortable for all people. Silk fabrics
enhance beauty. It is a type of fine shiny fiber from which clothes are
woven. It is made from worms that live in filamentous cells. Silkworms
need to be reared for silk production. This is called silkworm rearing
or silkworm rearing.

3. Floriculture or Flower Farming

Friends, this could be a great opportunity for you to start
your own Agriculture Based Business. Currently, Maharashtra is
considered to be the leading state in floriculture, for the same reason
that the land and climate required for floriculture is very much
available in Maharashtra. Apart from this, the state government has
also encouraged flower production in flower greenhouses and open
spaces. Therefore, floriculture is expanding rapidly in Pune, Sangli,
Satara, Kolhapur, Nashik, Aurangabad and Nagpur districts. A large
section of Maharashtra cultivates flowers. In rural areas, there is a lot
of turnover on the economy of floriculture farmers. An acre of orchard
costs around Rs. 1.5 to 2 lakhs. In a diverse country like India, flowers
have gained a unique significance in religious traditions. These are all
indications of the sale of flower garlands outside the temple, its use
in various festivals, from bouquets to festive decorations. Flowers are
essential for any occasion, good or bad. Given the growing demand
in the daily market, floriculture is the best, most profitable business.
Mabharashtra, the fifth largest flower producer in the country, has a
great opportunity to become a leader in floriculture.

4. Milk Production Business

If you are looking for a business where you can invest money and
make instant profit, today we are going to tell you one such business. We
hear the name Dudhwala every day, don't we? What exactly does this
milkman do? He wakes up in the morning feeling like milk but how
much is he getting? If such questions have arisen, the only answer in one
word is that 60-70% of milk traders are earning lakhs, because milk is
still the main source of livelihood in rural areas. As the demand for milk
is increasing day by day and the demand for dairy products is increasing
day by day, this business can definitely be successful.
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5. Mashroom Production

While the tendency of farmers towards mushroom cultivation
has increased rapidly in the last few years, mushroom cultivation
can be a great source of income. Just a few things to take care of
mushrooms get a good price in the market. The use of mushrooms
in food and medicine has been observed worldwide. This is because
mushrooms are a very healthy and nutritious food. Mushrooms are
very low in fat and are also good for heart health. Farmers in different
states are making good profit from mushroom cultivation, due to
less space and less time, the cost of its cultivation is also very low,
while the profit is many times more than the cost. Farmers can take
training in mushroom cultivation at any Agricultural Science Center
or Agricultural University.

Until recently, the use of mushrooms was limited to a few regions,
but due to globalization and increasing consumerism, mushrooms
are used in all regions and regions today. Seeing mushrooms has
made its place in cooking books and kitchens very early, which has
increased the opportunities for mushroom farming i.e. mushroom
farming business. The best thing about mushroom cultivation is that
different varieties can be cultivated throughout the year. This keeps
earning throughout the year.

6. Vermicompost Business

Earthworm manure is a scientific process of making compost
using earthworms. It is also called Vermicompost. Worms live mainly
in soil, eat biomass and excrete it in digested form. Vermicompost
is a type of organic fertilizer. It is composted using many species
of earthworms. This method of making vermicompost is called
vermicompost. It can improve soil quality, increase plant productivity
and suppress diseases and pests. There is a growing demand for
earthworm manure worldwide because of the many benefits it
receives from the nutrients and growth hormones needed for plant
growth, all of which can be made possible by earthworm manure. The
best growth of fruit, flower and vegetable plants can be achieved by
using vermicompost. In general, earthworms not only convert waste
into valuable compost but also keep the environment healthy.

7. Madhmashi Palan Business

India is currently the fifth largest producer of honey. Many
organizations in the country are focusing on this business to increase
the income of farmers and to promote bee keeping. This business
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can be started by getting training from a recognized institute. Along
with agriculture, bee keeping is also a business. With the help of this
business you can get good profit as season. If you want, you can also
get financial help from the government to start this business.

8. Cultivation of Medicinal Plants

You may not know but about 9500 small and big companies in
the country produce Ayurvedic, Unani, Homoeopathic medicines.
All of them are now competing and keeping an eye on each other
for quality. Because people now see more benefits in Ayurvedic
treatment, the same reason is zero side effects. Naturally, there is
a shortage of medicinal plants. From this, cultivation of medicinal
plants has started and the center has drawn up a program for market
creation.

9. Ware House

Warehouse business is a business that you will find in every
geographical area. The number of agribusinesses or agro-products
in India is increasing mainly due to population and consequent
increased demand. In the same way, when all the grown material of a
farmer moves from one place to another, it needs space to store it, this
is the place which we call ware house.

The number of these warehouses isless than 20% of manufacturing
units or production. Now you can imagine how successful Paul i¢ in
this business. Of course the investment is high but it is certain that
you will not need to be looking for customers in this business.

10. Seed Production

Seed is the main product in agriculture. If you sow good seeds, good
yields will come. Seed is the main product in agriculture. Naturally, if you
sow good seeds, you will get good yields. India is known as an agricultural
country. That means we have a large number of farmers. When everyone
says they are farming, farmers buy seeds for sowing and sow them in the
fields. Every farmer buys seeds from a particular company because he is
confident in the quality of that brand. With this in mind, if you want to do
business of seed production, you cannot compromise with quality. This
business is one of the never ending and ever growing businesses.

11. Botanical Pesticide Product

Botanical pesticide production is seen as the business of the future.
As organic farming expands, so does the need for plant pesticides. For
example, neem leaves and bark are boiled to make pesticides. There
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is no doubt in the future of this business. This does not mean that the
business is not doing well at present. Demand is still high and many
traders are making good profits due to lack of competition.

12. Flour Milling and Packing Unit

It was heard that people living in the city want to go to the mill and
become immediate flour but now even in the rural areas people do not
have time to grind on a mill or that trend has to be said to have gone now.
Most city dwellers have been buying packing flour from malls for a long
time, and they are convinced that the quality is good. So this is a very
good agribusiness idea because farmers have grains like wheat, sorghum,
just for this flour packing business they have to bring good quality wheat
grinders and packing materials and your business can start well.

13. Landscape experts

First of all let's understand what a landscape expert is, a person
who has years of experience in the field of landscape architecture. The
study of landscape architecture includes site analysis, site inventory,
land planning, planting design, grading, storm water management,
sustainable design, construction features, and ensuring that all
planning complies with existing building codes and local and federal
ordinances. There is very little competition in this field right now, as
we see everyone doing only doctor and engineering, but if you get a
good education in such a different field, you will surely succeed.

14. Hydroponic Farming Instrument Distributor

Hydroponic farming is done in water, sand or gravel. Hydroponics
is a unique technique for growing plants without soil in a controlled
climate. Through this technique the crop grows by water and its
nutrient level. According to the data, hydroponic farming requires
only 10 percent more water than conventional farming.

15. Establishment and management of modern nursery

The primary horticultural nursery is the place where seeds of
Biju plants are sown for root formation. For this, different types of
beds like raised, flat, narrow beds and many types of pro trays, plastic
crates are used. Plants like papaya, guava, lemon etc., whose seeds are
small, can be sown in primary nursery and they are transferred to
secondary nursery 15 to 20 days after seed germination.

16. Green House Technology

A greenhouse is a structure that is covered with a transparent or
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translucent sheet or cloth. It is so large that it is completely or semi-
environmentally controlled in which it is taken to achieve proper
growth and productivity of flowers. The climate of our country is
such that all kinds of flowers are grown. But to meet the special needs
of the present time, flowers are grown in controlled environments,
which are usually not grown properly in open environment.

Some different components of agribusiness
1. Productive Resources
2. Agricultural Commodities

3. Facilitative Services

Low Investment Agriculture Business

1. Fertilizer business

2. Jatropha Cultivation

3. Pulse mill business

4. Cashew Processing Unit

5. Rajnigandha farming

6. Wood Farming
CONCLUSION

If the business is related to agriculture then you do not need to
invest much capital. And you can start this business on a small scale
first and take it to a bigger level. As you may know, agribusiness is
mainly dependent on livestock and crops; you can make good money
by selling these crops and doing business in the agricultural sector by
producing livestock related products. The most important thing in
the business related to agriculture is the goods produced in it. India is
an agrarian country, so the future of agro-based business here is very
lucrative.
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Introduction:

India’s distinctiveness rests on its great foundations, which were built by her ancient
sages who relentlessly sought after the highest integral knowledge and perfection. It is as a result
of this that India’s culture has sustained even through periods of decline since antiquity. Our
culture has always stood for universality and common fraternity of the entire human race, and
our aspirations are reflected in the educational field which is based on the highest ideals of
universal peace, unity and harmony. India is regarded as the rapidly changing country. For its
future prosperity, inclusive and high-quality education is of utmost importance. Presently, it has
the largest youth population in the world, majorly under the age of 25 years. As per the statistics,
India is likely to surpass China as the largest country in population terms on earth by the year
2022, and the United Nations projected that Delhi will become the largest city in the world with
37 million by 2028. If managed well, this demographic change could be a powerful engine of
economic growth and development. It is possible with the modernization and expansion of
India’s education system, raise educational attainment levels, and provide skills to its youth.
India can gain a significant competitive advantage over swiftly aging countries like China.

The world has realized that the economic success of the states is directly determined by
their education systems. Education is a Nation’s Strength. A developed nation is inevitably an
educated nation. Indian higher education system is the third largest in the world, next to the
United States and China. Since independence, India as a developing nation is contentiously
progressing in the education field. Although there have been lot of challenges

The following are the key points in the higher education category:

s Postgraduate programs will have a duration of 1 to 2 years

¢ There will be no M.Phil. programmes.

e In 15 years, the college affiliation system will be gradually phased out

o Every college will develop into either a constituent college of a university or into an
autonomous degree-granting institution

e There will be a new umbrella regulatory body for all higher education courses except for
legal and medical courses

e An Academic Bank of Credit will be established to facilitate smoother transfer between
institutions

e All standalone technical universities, legal universities, agricultural universities, and
health science universities will become multi-disciplinary institutions.

The major problems currently faced by the higher education system in India:
a) A severely fragmented higher educational ecosystem;
b) Less emphasis on the development of cognitive skills and learning outcomes;
¢) A rigid separation of disciplines, with early specialization and streaming of students into

narrow areas of study;
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d) Limited access particularly in socio-economically disadvantaged areas, with few HEIs
that teach in local languages
e) limited teacher and institutional autonomy;
f) Inadequate mechanisms for merit-based career management and progression of faculty
and institutional leaders;
g) Lesser emphasis on research at most universities and colleges, and lack of competitive
peer-reviewed research funding across disciplines;
h) Suboptimal governance and leadership of HEISs;
i. an ineffective regulatory system; and
ii. Large affiliating universities resulting in low standards of undergraduate
education.

The policy’s vision includes the following key changes to the current system:

1. moving towards a higher educational system consisting of large, multidisciplinary
universities and colleges, with at least one in or near every district, and with more HEIs
across India that offer medium of instruction or programmes in local/Indian languages;

2. Moving towards a more multidisciplinary undergraduate education;

Moving towards faculty and institutional autonomy;
4. Revamping curriculum, pedagogy, assessment, and student support for enhanced student

=

experiences;

5. Reaffirming the integrity of faculty and institutional leadership positions through merit-
appointments and career progression based on teaching, research, and service;

6. Establishment of a National Research Foundation to fund outstanding peer-reviewed
research and to actively seed research in universities and colleges;

7. Governance of HEIs by high qualified independent boards having academic and
administrative autonomy;

8. “Light but tight” regulation by a single regulator for higher education;

(i) increased access, equity, and inclusion through a range of measures, including greater
opportunities for outstanding public education; scholarships by private/philanthropic universities
for disadvantaged and underprivileged students; online education, and Open Distance Learning
(ODL); and all infrastructure and learning materials accessible and available to learners with
disabilities.

Conclusion:

It is true that higher education has developed rapidly after independence. At the time of
independence, the number of universities in the country was very few, today it stands at 1027
(444 State Universities, 126 Deemed Universities, 54 Central Universities, 403 Private
Universities) and has declined along with the expansion of higher education. Qualitative
improvement has received little attention. Due to this, even after graduating from the university,
students do not get employment. This educated unemployment has become the cause of birth of
other problems. Today the student's focus is less on acquiring knowledge and more on getting a
degree by any means. He doesn't have the ability to be at this level. Today there are many
problems at this level, which are very important to diagnose.
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Introduction:
A research method is a continuous systematic effort by a physician to discover facts and
principles or to discover something.Researchers look for unknown information based on known

information, it is called research. Research provides guidance to the new researcher. A problem
enhances the ability to think logically and comprehensively. Also, in any research, the information of
statistics is necessary for the researcher. Therefore, the research work is speeded up by formulating the
classification and arrangement of information collection. A statement made by the researcher is a
hypothesis. The researcher gets direction for the research work.

Definition of Research:

"Research' is the search for knowledge done in a purposeful and systematic way to find an
answer to a problem." C.R. Kothari

"The systematic effort to acquire new knowledge is 'research'."Redmen and Mori

"Research' is systematic work under the guise of discovery and development of a well-
organized body of knowledge." John Best

'Research is a systematic effort to obtain unknown, known or new knowledge.Dr. AjinathDoke
The objectives of the research can be explained as follows.

(1) Acquiring knowledge: Through research you gain new knowledge. Also you can add to the
available knowledge. Through research you get to know the facts and issues of those entities. So you
can add to old knowledge.

(2)To solve business problems: The main purpose of research is to solve business problems.
The knowledge gained from research is very useful for solving business problems. Also new technology
and knowledge is required to solve business problems. It requires solving business problems
Business Research Methods:

Formulation of Business Plan: Research is used to formulate a business plan, because any
business depends on research. Knowledge gained from research can revitalize a business. Research can
lead to a better plan.

Maintaining Business control: Research is used to maintain professional control. Research
always yields new knowledge. It gives good knowledge to the business.

Relieving stress: Stress arises in business due to many reasons. Through research, the causes of
stress can be found and solutions can be found.

Introduction to Business Research:
Advertising research allows you to advertise better because research helps peopleLikes, needs,

inclinations etc. are quickly noticed.Useful for competitors: Research helps to compete in the market.
Because available in the marketAppropriate changes can be made in your product keeping in mind the
existing product.Cost can be reduced: Research can reduce the cost of the item. Because of people's
preferences by knowing, they can prepare similar items for you.

Importance of Business Research: ‘ .
Production: Research is of great benefit to the producer while making decisions about

production. While making any product, the manufacturer does research beforehand and based on that,
how much he can produce. You can get information on where and when to do it.The problem was to be
solved because through research the problems encountered in the business can be easily identified and
remedial measures can be taken.

Banking Institutions: Research is applied to the banking sector, through research internal and
external to the bankchanges can be studied so errors problems in the bank can be fixed.

Formulation of government policies: Research is used to communicate and implement
government policies. Research is used for economic planning of government policy, as well as for
changing the economic and social structure of the country.
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Human Resource Planning: The use of research is good for the human resource department.
Manpower planning can be done through research. The nature of his work can be determined as well as
the time of his work can be determined, due to research the HR department is getting a good
rejuvenation.

Social Welfare Reform Schemes: Through research social welfare schemes can be
communicated to the society. Also, you can study every level of the society and what kind of
concessions can be given to them.

Guide in Social Planning: Rescarch is used as a guide to social planning. Through research you
can act as a good guide to social sources and culture.

Guide to social progress:Research makes social progress possible, because social progress
depends on research. If the society progresses, the country can develop.

Types ofBusiness Research:

Evaluation Research: Tn evaluation research, a program is evaluated. Tn this method, the
success of the program is evaluated. Evaluation research works to measure the effectiveness of
programs. Evaluation research is concerned with evaluating the success of programs actually
implemented to implement development projects and other economic programs. There are three types of
assessmenl namely concurrent assessment, staged assessment and final assessment. Concurrent
evaluation serves to check the project that has been started. Phased evaluation evaluates them at each
stage. Final evaluation is the final evaluation.

Survey Research: In the survey research method, the researcher studies the social, physical,
psychological and economic factors of a community. In this type of research, the researcher selects the
samplecollecting information from the selected samples with the help of their personal interviews,
questionnaires and personal discussions etc. The success of survey research depends on the willingness
of the selected group or the interviewee if they are well interviewed; the research is of a good type. So
the research depends on that group.

Subject Study Research: In the subject research method, the research is done in an in-depth
and detailed manner. These: Research involves a detailed study of a single factor without researching it
in multiple ways. Also, in-depth information is acquired from a group. The use of this method is the
study of social psychology without the study of individuals, the study of law without evidence, in this
research; group organizations etc. are comprehensively studied.

Action Research: Action research deals with social, practical or practical phenomena. This
type of research is used if a future plan is to be implemented in the research.. In action research,
problems or events in society are studied. Also, solutions are found for the problems created in this
research. Research into what causes these types of problems.

Features of a Good BusinessResearch:

Clearly defined objectives: The objectives of the research should be clear as our objectives in
conducting the research.

Research can be good if they are unambiguous. There will be no hindrance in research.

Research can go in the right direction if there are no obstacles in the research.

Research with proper planning: Research should be planned. Because the right kind of planning

Research can be completed within the given time frame.

Use of high ethical standards: The researcher is completely independent in conducting the
research as he wishes. He is doing research. Also he uses high ethical standards.

Clearly Stated Limitations: While conducting the research, the researcher clearly states his
limitationslt is necessary to do this because research has to be done within various limits. i

Adequate Analysis as needed by the Decision Maker: Tn research, the researcher always opts for
analysis, because decision makers always have to analyze their needs.

Unambiguously state the conclusion: The researcher should conduct . :
unambiguously, because heResearch should be done without accepting any pressure while doing
research. ) i i
Appropriate Conclusions: The researcher should draw the appropriate conclusions of their
research because of their findingsFuture business progress depends on it.

Ethical Issues in Business Research: _ o
Total Population This information includes the total population of the country. This includes

people from rural and urban areas. So counting their numbers is a moral responsibility.

his research
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Male-female ratios looking at the male-female ratio in India, their purchasing sentiments are

different.
This is an ethical problem in age-related data research. There are also different preferences of

people of different ages in India.

Population in Rural and Urban Areas Population in rural and urban areas in India is different.
So their numbers are not equal so this is an ethical issue while doing research.

Information about marriage the census registers in India contains records of married, single,

divorced. So it is difficult to research it.

Family Organization: Family organization is one of the major institutions in India. Because
many families live together in India, this may pose an ethical problem in sample selection.

Literacy The literacy rate in India is also a moral issue,because while doing research the literacy
rate is not uniform.

Information about Language: While doing research there are different languages in different
parts of India. This creates problems in research.
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Introduction: :
Maharashtra is one of the most indus-

trialized states and the state has set up a num-
ber of companies inindustrial sectors. The State
has always been in a state of flux and the State
has always devised various sector specific poli-
cies to promote economic activities, starting
regulatory activities, conducting various activi-
ties, planning incentive schemes, etc, are done
fromtime to time. Past The state offers a ready-
to-move-in-factory environment with fadilities
and affordable prices. The state is all set to
implement a single licensing system for new in-
du§trial units. of the state due to the Covid-19
epidemic
. cor’:’t'lgzzzae:htrz is a lfaading industrial city
economy. In the sst:t Staf_ltlallv N th-e gehys
Availability of well—de . appfoprrate ol
eveloped industrial infra.

preferred location for set-
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to the state. Activities have been organized.
Also, the state also participates in various na-
tional and international road shows,

With a view to developing emerging sec-
tors, the State’s Industrial Policy 2019 has Iden-
tified 14 priority sectors has come and these
areas are being given priority ih land allocation
and incentives. Infrastructure with vision of In-
dustry 4.0 of the future the state is planning to
increase the rate. Balasaheb Thackeray Road,
Delhi-Mumbai Road, It is the objective of the
State to encourage the establishment of indus-
trial estates around special islands like
Sagarmala, Bharatmala, etc. is Besides, by pro-
viding the necessary infrastructure facilities, it
is easy for new entrepreneurs to exchange their
ideas. The state also encourages innovative
Tatars by providing them with assistance, guid-
ance and financial support by creating an envi-
ronment is To enable and encourage ‘micro,
small and medium enterprises that promote lo-
cal entrepreneurship and employment genera-
tion. It is the purpose of the state. Conservation
of water, light and environment to the eligiblé
entities with a view to reducing the negative
impact on the environment. Green industrializa-
tion assistance will be provided to undertake the
work. State of Electricity, Rent and Charges un-
der this Policy Incentives will be given in the
form of concessions on income énd' service
taxes as well as stamp duty and electricity
charges.

Industrial Policy, 2019: ek

The state aims to become a global busi-
ness, manufacturing and technology hub. 1
April, 2019 passed Economic Policy, 2013 Being

| used. State leader in attracting industrial inves-

tors by creating conducive business environ-
ment Maintaining high levels of job creation by
encouraging local, mainly micro, small and me-

" dium enterprises and The objectives of this

. policy are to promote inclusive, geographically

* balanced and environmentally sustainable
" growth. High To promote industrial development

in technology-based emerging sectors and with
a view to employment generation, the State has
identified priority sectors have been deter-
mined. Some of the priority areas are as follows:

Electric Vehicles (Production, Infrastruc-
ture and Malntenance)

Industry 4.0 (Artificial Intelligence, 3D
Printing, Internet of Things and Anthropology,
Information Technology)

Integrated data storage package

Manufacturing with other machinery

Agriculture and Food % Working Factors

Information Technology and Information
Technology Based Services

Electronic System Design and Manufac-
turing and Semiconductor Fabrication

Industrial investment in the Maharashtra
state:
; 14,29,142crore during the period till
October, 2020 from the policy of liberalization
(Algust, 1991) including 20,909 industrial
projects were created. ‘37,887 crore in the year
2020 till October. 247 cases were reported.
15,09,811crore from the implementation
of the policy of liberalization (August, 1991) to
November, 2021, 21,216 more technical
assistances were sanctioned including Gantu
Wanku. 74,368 Crores in 2021 258 cases of
Gantuvanku were reported.

The state’s share in the total industrial
and commercial development of the country and
its regional banks Is 18.0 percent is 10.9 per-
cent. Details of applications/letters of intent/

. R0 nterdisciplinary Multilingual Refereed Journal

Impact Factor 9.154 (IJIF)
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approved technical cards with 100 percent ex-
port orientation in selected states is given In

Table 1.1,
APPROVED ORGANIZATION IN SELECTED

STATES

Table No. 1.1
{August, 1391 to November 2021)
Details Mabarashtr | Gujarat | Tamflnad | Amdra | Uttar | Kamata Al over
a u Pradesh | Prades | k indla
h
Project 21216 15099 | 10014 9385 8855 | 6159 117837
{in (18.0) (128 |{B5) (8.0) (7.5) {5.2) (100.0)
numbers)
Investmen | 1508811 204218 | 598620 108820 | 431126 | 156727 | 1384002
t {10.5) 2 {4.3) 2 (31 |7 7
{(Rs. 1In {14.8) {7.9) (11.3) {100.0)
Crore)
Source : Directorate of Industries, Government of Maharashtea
Note: Figures in parenthsses represent percentages relative to All India

Magnetic Maharashtra 2.0: ;
1. With a view to attracting foreign investrﬁent
and employment generation in the state, Mag-
net Maharashtra 2.0 initiative in 2020. was or-
ganized. At the World Expo Dubai 2020 confer-
ence, the state will showcase vehicles and.ve-
hicle components, logistics, electric vehi’_’éﬁl__es,
More than 11,000 investments worth ‘ 15,260
crore in priority sectors such as human re-
sources, data centers, pharmaceuticals, bio-fu-
els and energy. 25 social contracts of employ-
ment were concluded. These social contracts
accounted for a significant (‘ 2,100 crore) con-
centration in the pharmaceuticals and life sci-
ences sector. And it is expected to create about
2,600 jobs. The State has partnered with the
Africa-India Economic Foundation for Trade and
a bilateral agreement has been signed for co-
operation.
2. In December, 2021, the State will invest in
Space and Defence, Information Technology,
Bio-fuels and Energy and Vehicles and Vehicle
Components, 12 social contracts worth * 5,051
crores with employment of more than 9,000
people in the fields etc,
bt 053 e e -, 232010 e
cluding’o pel I-e State “1.88 Lakh Crores in-
has increased . Infozr,:'(nhst.' et . pupent
. se-rvers ation technology (22 per-
, (18 percent), solar and re-

~March, 2020, a total of 17.67 lakh micro, small
~and medium enterprises were employed in the
“state. Application for Aadhaar Number has been

newable energy (17 per cent), steel manuf
turing (15 per cent), logistics (11 per cent) ;
vehicles and vehicle components (5 per ca
attracted the most concentrated markets. :
Investments in large companies: :
Since 2005, the State has been imple
menting a policy for large-scale projects. D
cember 2021 in the state 702 mega projec
were sanctioned with an expected investmen{"-l
of ! 6,03,215crore and 6.71 lakh employmen:'t_;ﬁ
generation. 1,13,089crore of this will be invested S

A

in the year 2021-22 and 1.65 lakh jobs will be 3
created through direct investment. Eligibility 88
certificates were awarded to 245 companies. *
Investment in micro, Small and Medium En-
terprises: _
| From October, 2015, MSMEs can apply
online with a 12-digit unique identification num-
ber. Aadhaar number is being provided. As of

made. Out of this total, small and medium en-
terprises in the state had a total investment of
2,38,543crore. It created 91.01 lakh jobs. -
The Government has revised the criteria forclas- =
sification of Micro, Small and Medium Enter-
prises with effect from July, 2020. Sooo, The new
classification criteria for small and medium sub-
contractors is annual along with the mainte-
nance of machinery and equipment. It is acom-
posite index that includes turnover and has the
same level for concentration in the, manufac-
turing and service sectors. SBm, see and the cri-
teria for classification of MadhyamUpakarma
are as follows: '
Total Subsidiaries - Plant and equipment includ-
ing machinery and equipment “one crore ru-
pees” and turnover “five crore rupees” 3
Small Substitutes - Plant and machinery o'rf-_i-
equipment with turnover exceeding ‘ 10 crore
and turnover exceeding ‘ 50 crore
Medium Enterprises - Plant & Machinery wit_h,_'-
capital expenditure of * 50 crores or more and

£
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turnover of ‘250 crores or more,
The State Government has launched En-
terprise Registration Portal for registration of
MSMEs, Small and Medium Enterprises with ef-
fect from 1st July, 2020. In the case of enter-
prises, small and medium enterprises are able
to avail government benefits. Also loans from
banks in priority areas the deed is eligible to
receive. All unregistered businesses in the state
are required to register on this portal. Small,
short and One or more subcontractors of
MadhyamUpkarma are to be registered only
once on this portal. May November, 2021 mean-
while, a total of 10.31 lakh micro, Small and
Medium Enterprises in the state have registered
on the Enterprise Registration Portal and the
employment 61.85 lakhs. Sector-wise registered
micro, small and medium enterprises are given
in Table no 1. 2. ,
Department wise registered micro, small and
medium enterprises:
Table No.1.2

Department | Mioro enterprise Small scale enterprise | Medium enterpriss
the Employment | the Employment | the Employment
number | {in Lakhs) number | {InLakhs) | number | (in Lakhs)

Konkan 217133 | 10.01 8028 241 827 123

{excluding

Munbal)

Mumbai 174816 |9.11 14318 4.72 2833 992

Nashik -] 125830 |4.89 3686 0.79 368 038

Pune 200785 | &57 5846 1.31 545 064

Aurangabad | 128315 | 5.11 2600 | 0.46 331 0.24

Amaravati | 56128 2.07 1333 0.16 119 0.04

Nagpur 83343 172 31.03 0.73 380 .34

All 986330 | 43.48 38954 10.58 5433 7.79

Source - Durecorate ol Industries, Government of Maharashirafunill Nev.2024)

Foreign Direct Investment:

Foreign direct investment has brought
innovation and technology to the industrial sec-
tor and has increased the efficiency of the sec-
tor. It has also increased the concentration in
the local markets of the state. Business friendly
environment, various policies and the availabil-
ity of skilled manpower has helped to position
the state at the forefront of foreign direct in-
vestment in India. Selective the trend of foreign
direct investment among states is given in Table
1.3.

Foreign Direct Investment in Selected States:

Table No. 1.3

April To June 2023 031
nternatlonal Journal Issue-46, Vol-03 | -
" Rs. Crore
State 2020-21 202122 Accumudated Investrnent
{ Apnil 2000~ $ep.- 3021)
Telangana 8618 7506 130813
(3.8)
Gyarat 162830 11145 334100
{o.8)
Karmataka 56884 102866 448437
{13.2)
Maharashtra 115734 48633 959746
(28.2)
Tamilnady 17208 8364 216092
(6.3)
All lndla 442569 229929 3404944
Source : Directorate of Industries, Government of Mahatashtra
IN:! Figures In parentheses represent parcemtage of total foreign direct investment in all
noa.

Exported from ‘Maharashtra:

" ° The major products exported from the
state of Maharashtra are gems and jewelery pet-
rochemicals, engineering goods, metals and
metal products, pharmaceuticals and pharma-
ceuticals, textiles and ready-made garments,
agro-based products and plastics and plastic
products. The state is well connected through
road, rail, air and port. To promote exports and
take'into consideration the efforts made by the
exporters, the state has taken up initiatives such
as giving awards for export performance. The
state helps small enterprises to participate in
international exhibitions through space rental
incentive grants. As per the Industrial Policy
2019, the state government has set up the
Maharashtra Export Promotion Council to pro-
mote exports. A two-day state-level export con-
ference was organized to boost collective en-
thusiasm among exporters in Maharashtra. Also,
one-day workshops and exhibitions were orga-
nized in each district of the state to promote
exports. Exports from Maharashtra and All In-
dia are given in Table 1.4.

Exports from Maharashtra and All India:
Table No. 1.4

Rs. Crore
All indla
2219854
2155043
1970256

Year Maharashtra
2019-20 459637
2020-21 431532

2021-22° 347845

source: Directorate of Industries, Government
of Maharashtra(Until Nov.2021)

One district one product scheme is go-
ing on by the central government. To identify

W Interdisciplinary Multilingual Refereed Journal [iEHAE=R Gl 9,154 (IJIF)
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exportable products from each district, to re-
move barriers in the export of these products,
to assist local exporting producers to increase
production and services, and to assist expc?rt—
ers and producers. The scheme aims to find
potential buyers from outside India to promote
manufacturing and service industries and gen-
erate employment in the district, The State Gov-
ernment has set up District Export Executive
Councils to make each district an industrial ex-
port hub. Decoding of products related to local
strengths and available resources for each dis-
trict is underway and a total of 113 exportable
products have been identified in the states..
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The history of the Indian English nove(
can thus honestly be dubbed as the story of a2
‘metamorphosing India.” There did exist a time®
when education was an infrequent opportunity |
and speaking English was really not necessaw’_}
by natives out crying against British. The sto-%
ries however were already in the location, hid—3
den - in the myths, in the folklore and the ump-
teen languages and cultures that chaffered, &
conversed, laughed and cried all over the sub- 3
continent. India has, since time immemorial,
always sér.ved_“as a land of stories, the strict -
segregation between ritual and reality being
quite a thin line.

The history of the Indian English novel
had though begun to emerge from these benevo- |
lent English gentlemen themselves, preciselyin
the fiery talks of Henry Louis Vivian Derozio. This
very timeless strand was held strongly soon af-
ter by the spiritual prose of Rabindranath Tagore
and the anti-violence declarations preached by
Mahatma Gandhi, With the bursting in of ‘colo-
nialism‘genre in Indian literature, nove| writing
never did remain the same. Under men like Mulk
Raj Anand, Raja Rao and R.K. Narayan, the his- &
torical journey of the Indian English nove| had
begun to take its gigantic strides into the world |
of Post-colonialism and g concept of the daringf
Indian novelists hag emerged. In “Coolie” by &
Mulk Raj Anand, the social discrepancy and?
Bross inequa_llity In India is very much laig downi
stripped from any social constraints. |n R-K{
Narayan‘s Much-admireq visionary village®§
Malgudi, the jnvicitrtere : —
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Development).

Introduction :

MSME stands for Micro, Small, and Medium
Interprises. In accordance with the Micro, Small, and
Medium Enterprises Development (MSMED) Act in
2006, the enterprises are classified into two divisions.

Manufacturing Enterprises : Engagéd in the
manufacturing or production of goods in aﬁy',industry.'

Service Enterprises : Engaged in providing or
rendering services. ko

Role of MSME:s in the Indian Economy;: o,

The MSME sector has proven to be a highly
dynamic factor in the forecasting of the Indian
economy. Since MSMES$ produce and man]jfacmfeua
varety of products for both domestic as well as
international markets, they have helped promote the
growth and development of various product segments
and industries. MSMEs have played an essential role in
providing employment opportunities in underprivileged
areas. They have helped in the industrialization of suc%h
areas with a low capital cost compared to the larger
industries in cities. MSMEs have also c,ontribute& and
played an essential role in the country’s development in
different areas like the requirément of low investment,
flexibility in operations, Jow rate of imports, and a high
contribution to domestic production. )

Categories of Small Business ;

On the basis of capital invested, small business
units can be divided into the following categories :

Small Scale Industry (Before 2006) :

They invest in fixed assets of machinery and plant,
which does not surpass than one erore. For exporl
improvement and modemnization, expenditure ceiling in
machinery and plant is five crores.

Ancillary Small Industrial Unit :

This industry can hold the stalus of an ancillary
small industry if it supplies & minimum 50 per cent of
its product to another business, i.e. the parent unit. They
can produce machine parts, Components, tools or

standard products for the parent unit.

Export Oriented Units :

. This industry can possess the status of an export-
oriented unit if it exports exceeds 50 per cent of its
manufactures. It can opt for the compensations like
export bonuses and. other grants awarded by the
government for exporting units.

Small Scale Industries Owned by Women :

An enterprise operated by women entreprencurs in
which they alone or combined share capital minimum
of 51 per cent, Such units can opt for the special grants
from the government, with low-interest rates on loans,
T :
_Tin_f Iﬁdnstrial Units :

_ It is a.n Industrial or a company whose expenditure
on machinery and plant does not exceed Rs. 25 lakhs,

' Small Scale Service and Business :
.| It is a fixed asset investment on machinery and
Qlaﬁt excluding land and building should not surplus Rs.
10lakhs. et ol o
i Micro Bﬁsinéés Enferpriées R

It is a tiny and small business sector. The
investment in machinery andv,plant,, should not exceed
Rs.1 lakh.. '

Village Industries :
The industries which are located in rural areas and

manufacture any product performs any service with or
without the utilization of power is called village
industries. -l N

They have fixed investments on capital as per head,
workers, and artisan, which does not exceed Rs.50, 000.

Cottage Industries ¢

It is also known traditional or rural industries.
These industries are not covered by the capital
investment criterion. :

Types of Small business :

Tuition/ Coaching Classes : .
What was your favorite subject in school? Did you

sail through Mathematics like a wizard or did you have
a special chemislry with Chemistry? If yes, & room,
some chairs, a board, marker and duster are all you
would need to start teaching a subject. If you know a

o
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foreign language like French, Spanish or Genmin:l ::?l[:
could easily impart lessons in such languages au(‘l st .
small business without any great investment. 'l‘ lb]l‘; N
always a demand for foreign lmgunge classes o
students and professionals hence you need not .\w”fll}'
about the pipeline drying up as an entreprencut. The
idea is not only about low investment and high retums,
it also has a certain sense of cash inflow and demﬂnd
predictability. For such businesses, you can start with a
very small business loan too and there is no dearth of
a\rénch from where you can get a basic loan to stait
this type of business.

Event / Wedding Planner :

Weddings never go out of fashion. Whether the
economy is booming or going through a recession, there
is always a market for weddings. To add to it, weddings
range from the “big fat Indian weddings” to very private
gathenings. To put things in perspective, the Indian
wedding market was estimated to be around $50 billion
(around 033,000 crores) in the year 2017 and it is
growing at a rate of 20 percent per year. This presents a
huge opportunity for wedding planners who can ensure
wedding themes, planners, decorators, and caterers are
in place and immaculately plan and organize the entire
wedding ceremony. It réquirgs initial capital investment
for staff, logistics, and arrangements for which a
plethora of small business loan options are available at
your disposal. While the initial investment is low, the
returns that can be made once the business scales are
significant.

Driving School / Cab Service :

If one has good driving skills and can buy a vehicle
such as a car, driving lessons can be imparted to people.
With the same vehicle, the person can teach 10-15

customers in g month and eam a decent amo

st : unt with
mimmum mvesimen.

It might not be very difficult to
avail of a small business Joan and buy a car. A part of
the eamings from the driving school can be used
towards repayments to service the loan. Depcnding on
the savings, the fleet of cars can be exp
driving instructors can be hire
flourish. A person may also a

anded, more
d, and the businesg can
vail of a gm

through the ride-hailing app and make money
his loans and save for further busines
Fitness Centers :
More than 65% of India’s
years old. The youth are 3

10 pay off
S eXpansiop

Population i I
health.amm-. -

58 than 35

ISSN . 234y 1
871y,

1
LTI T

E-Research Journal

many of them are members of a ﬁtﬂeSS center g
They love to hit the gym and bum = few excess
The remaining 35% also c?mpnse's- a lot g
enthusiasts and health-cqnscwus people. Anyoreh
has trained in an area of fitness can start a fitness gt
'I'he space or infrastructure 'and equipment c%' g
or bought. The space can be used for almost 'I'. i
day as people like to walk into thc? fitness ca :
various times during the day. The lldea of ope
fitness center is a business idea with 10W'ir_i‘|
Even if the person interested in opening fhis |
cannot afford it, he has multiple avenues at 3 |
to avail of a small business loan. It is a very p 7
business idea as subscribers of the fitness center:fus
difficult to keep coming to the fitness centerf_ il
but most of them pay an annual subscription.
Computer Training Center : =
We are in an era wherein there is a lot
for computer literacy and proficiency. If one h
idea of how to operate a computer and how'fg
with simple tools such as the Microsoft Offi
products — Word, Excel, and PowerPoint; th ,
employment of the person are much brighte
there is a great demand to leam i
programming and the booming areas in technolo
as artificial intelligence, block chain, da . analyie
IoT, etc. Are you an expert in any such area? Thy]

iwvestment. What's more, a small business 1
lﬂltlafives is easily available. You
Lendingkart com for a business loan.

Boutiquc, Salon, Spa, etc. ;

f h_There Is always a demand for personal'h
as : ;
a‘n on an.d grooming:related services. Onc |

initia] nvestment in the store and raw m

i’l?uh;:an'focus on selling and brand partnershipsi’
S rfally hl‘?ly to tum it into a profitable bllSiﬂ@.“s

e, the right time is now!
eb / Social

In the gigirnr .
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you have a good knowledge of matketing;,
communications, branding, web presence managerient
and social medin, you could start your own veniure {o
help companics establish a strong digital foolprint, All
vou need is an office, a few computers, some skilled
i;rofcssionals and you arc good to start, Are funds to
start up & problem? You needn't worry as thers aro
many options to avail of a small business loan 1o star a
web/ social media agency.
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6. E-mail Marketing: Advantages and Disadvaﬁ_

Dr. Mangesh Shirsath i
Assistant Professor, Department of Commerce, Adv, B, D. Hambarde Mahquya]aw
Ashti, Dist, Beed.

Introduction

E-mail marketing is a method of marketing your product or service. This methq
been used for a long time but even today it works and gives good results. Now, there are
new methods to reach customers. 4. 6 billion people are havmg an e-mail. E-mail market;
considered the king of marketing. In today's. world of 1nformat10n it is one of the
resources and asset of recognized orgamzatlons L1terature and other resources are best
for effective management of assets (Fmanmal resources manpower etc.) E-mail marketm r‘E
also of importance and has - special value. But:this- value will be achievable only if th
researcher uses this data at the right tlme w1th quahty and safety, acceptable to the appropn:___'
people adhering to the opt1ma1 orgamzatlon Hence 1nf0rmat10n technology, transporl;-
handling, use and management of effectlve mfonnatmn is of crucial importance. Therefore; m]
line with Iran's twenty-year vision of'a de‘Veloped s001ety with regard to the impact of ICT onJ
various aspects of human life, it is especmlly crumal and sensitive aspects of cultural,
€conomic, security, social, commercial and pohtlcal '

In simple terms, e-mail marketing means that we use e-mail to reach out customers to
sell our services or advertise to them. In this, we have an e-mail list of people.
An Example is e-mail Marketing

You must have done online shopping, while opening an account on a shopping website,
You have to provide an e-mail account and when you buy something, you have to enter your
address along with your e-mail. Then you will receive messages in E-mail form from the same
companies giving new offers or Diwali bumper sale offers. These multiple messages in the i
form of e-mails are called e-mail marketing, You may know that e-mail address is like thJS ]
pustakpur@gmail.com and marketing means promoting your product or service. E
marketing means we reach our customers through e-mail,
Types of E-mail Marketing

1. Transactiona] e-mail

-mail ;
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; Tran?actlonal e-mail means when we visit any website or e<commerce website, a pop e-
l cor.nes in ﬁ-onf of us, if you enter your e-mail on that pop e-mail and subscribe, we call it
sactional e-mail. This simply means you will receive an c-mail whenever a post is
Niblished on that website or blog.

' 2. Direct e-mail

Direct e-mail means when you go to a website or an e-commerce website like Amazon
ihd Flipkart to buy a product. You have to enter your information and it also asks yot to enter
four e-mail. This type is called direct e-mail. In direct e-mail you get an e-mail about
bpping, discounts and various offers from that website.

¢ se of e-mail Marketing

i« Wecanuse e-mail marketing to drive traffic to the website so that our website ranks
. high and also increase our income.

"« In order to maintain good relationship between seller and the customer, we can
directly contact customer through e-mail and we can offer and advertise our services.
| We can give greetings to our customer on festival days.

" ¢  We can give more information about our services.

B After you sent an e-mail to:a customer, did that customer open the e-mail, how long
did they open it and did they purchase your service? And does he see the e-mails send
about the offers? We can get answers -to -all these questions. From this, we can
improve our service / product and increase our business.

We can send our advertisement or offer to the right people in a very professional
manner at low cost and that is called targeted marketing which we can do with the

: help of e-mail marketing.

Advantages of e-mail Marketing

' 4 billion people worldwide are on e-mail and this is a great option if you are looking

for a way to reach customers,

e  According to a 2020 survey, every $1 spent on e-mail marketing has a return of $36,
so you can understand how cheap and profitable marketing medium e-mail marketing
is.

»  E-mail marketing is one of the top 3 methods used by 79 percent of marketers.

s  We can create content as we want and deliver it to the audience.

« Feedback and surveys are great way to reach people easily and get their opinion.

s  Helps to improve sales.

31
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. We can reach customers at low cost.

of communication with customers through which

o There is 8 medium
communicate | I
increase website traffic.
o  E-mail marketing can help to increase your website tr |
e We can reach the right people at the right time.

infi i mets.
»  Wecanprovide important information to our readers / custo

o  Through this we get contacts. b

o+  Leads can be used to sell the product or service we are offering (leads are custor
who are interested in buying your service)

Disadvantage of E-mail Marketing =

e  Undelivered e-mail: Now, these days many ISP’s use complex junk-mail filters
there is no guarantee that your e-mails are getting int’o;}iour audience inbox- Also, it fs
possible that individuals delete an E-mail from someone who is not in their contact
list. This is increasingly becoming a disadvantage of e=mail marketing. '

« E-mail Response Decay: It's not easy to Keep subscribers actively engaged with your
company in the long-term. . . ' : =

e  Render Ability: Difficulty-of displaying the creative as intended within the in-box 0_'_
different E-mail reading systems. Your subscribers may want a message Wi l
wynsecured" items such as color, graphics and links that no tall browsers will guppo"r

them. Finally, your recipient will instantly close the window or you will have to just
settle for the drab all-text E-mail. .

Expenses: Some people and technology resources are required to deliver

7o

sophisticated E-mail newsletter that engages the consumer. Even though E-mail
marketing is very inexpensive to propagate, the outcome could wind up costing a lat
more if a judge deems your messages “useless spam” ) ;I
E—xf;auth:)verload: When an E-mail gets through to the consumer, there is so much’
mail that needs to be looked at sometimes. It is difficult for the individua

Conclusion

Most e-mail i .
e marketing tools provide the ability to track what happens when you
you to specifically track delivery rate, bounce rate bscrib t
J , unsubscribe ra

rate, and open rate, This o;
- Lhis gives you a better understanding of how your e-mail m o

ENGLISH PART -1 i
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i
.. are performing and which people aren't accepting it. You: cannot ignoreall these
1.. They have an important part to play in your internet marketing campa;grl'. Y’dur .
,_g’ can even unsubscribe from your e-mails if they get annoyed with the daily:e-mails.
i t‘.'s why you have to keep in mind that you do not e-mail too much. This is purely-to know

[es]

it customers and provide them better content.
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Skill Education in India

Sakharam Maruti Wandhare
Adv. B. D. Hambarde Mahavidyalaya, Ashti

Introduction:
“Education, vocational training and lifelong learning are central pillars of employability,

employment of workers and sustainable enterprise development”. The importance of education
_in_stimnlating_sacial and—econemie—developmentas always been ¢ entral "to~ Government

interests. Education positively influences various facets of growth and development such as
poverty reduction, health, gender equality among others. The Government has made significant
progress with respect to primary education attendance rates and literacy penetration has
increased to nearly one third of the entire population in India. In 2012, 96.5% of all rural children
aged 6-14 and 83% of all rural children aged 15-16 were enrolled in school. As per current
estimates, nearly 80% of all 1 schools in India are Government schools. In cities, more than 50%
of the children were enrolled in private schools whereas the share of rural children enrolled in
private schools was nearly 20% in 2004-05. As per the 2011 census, there is still a vast disparity
between States in terms of their literacy rates. Kerala had a literacy rate of 93.9%, while the
literacy rate of Bihar stood at 63.8% in 2011.

Despite being world’s youngest country in terms of demographic dividend, India has only
2% of the workforce skilled compared with 96% in South Korea, 45% in China, 50-55% in USA
& 74% in Germany. All these years, we focuj_Séd on building Higher Education and very little did
we think of enhancing the Employability Qh@ticnt (EQ) and produce skilled manpower through
skill training Interventions. Indian Edtlcatioﬁ secfors has seen rapid growth in number. of
Institutions and students over last few decadef; As per UGC report, in 1950-51 there were
approx. 750 colleges affiliated to 30 aniversities, which has grown lo over 727 universities,
35000 colleges & 13000 standalone Institutions in 2014-15. Regardless of the tremendous
growth, higher education has not proved too efficient to make youths of the country employable
as per need of the employer due to low Skill Quotient (SQ).In today’s world of Globalization,
Skill Training is an Integral component of increasing efficiency & productivity for sound
cconomic development of any economy. In India, it’s still at a nascent stage, however the
demand for skilled manpower is huge and to cover this gap, it is very pertinent to re-engineer the
skill ecosystem. As India paves its path to be a Global Economic Powerhouse, it is imperative to
cquip its working population with employability skills. Today, India is one of the youngest
country in the world with more than 62% of the population in the working age group (15-59
years) and more than 54% of the total population below 25 years of age.

Importance of Subject:
Skills and knowledge are the driving forces of economic growth and social development

for any country. Countries with higher and better levels of skills adjust more cffectively to the
challenges and opportunities of world of work. As India moves progressively towards becoming
a “knowledge economy with skill” it becomes increasingly important that the country should
focus on advancement of skills and these skills have to be relevant to the emerging economic
environment and society. In order to achicve the twin targets of economic growth and inclusive
development, India’s Gross Domestic Product (GDP) has to grow consistently at 8% to 9% per
annum. This requires significant progress in several areas. primary education system. and higher
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education system, including infrastructure development, agricultural growth coupled with
productivity improvements, financial sector growth and a healthy business environment,

supported by a skilled workforce.

Objective of study:
1) To know the national skill development policy
2) To understand the current scenario of skill development
3) To find out the role of higher education in skill development

Research methodology:
Present study is based on secondary data for data collection. We use various report,

books, case studies, and hand books, for data collection.

The National Skill Policy:
The National Policy on Skill Development was first formulated in 2009 to create a skills

ecosystem in India. It acts as a guide to formulate strategies by addressing the different
challenges in skill development. The objective is to empower the workforce with the required
skills, knowledge and qualifications to make the Indian workforce globally competitive. The
government has introduced a National Policy on Skill Development and Entrepreneurship, 2015.
The policy aims to provide an umbrella framework to all skill related activities carried out within
the country, to align them to common standards and link skill activities with demand centers. In
addition to laying down the objectives and expected outcomes, it aims at identifying various
institutional frameworks which can act as the vehicle to reach the expected outcomes. The new
skills policy also provides details on how skill-development efforts across the country can be
aligned within the existing institutional arran'g't_fiﬁmns‘ The National Skills Qualification
Framework the (NSQF), notified on 27th December 2013, is a compelency-based framework that
organizes all qualifications according tva series of levels of knowledge, skills and aptitude.

Presently, more than 100 countries have, or are in the process of developing national
qualification frameworks. Under NSQF, the learner can acquire the certification for competency
needed at any level through formal, non-formal or informal learning. The NSQF is anchored at
the National Skill Development Agency (NSDA) and is being implemented through the National
Skills Qualifications Committee (NSQC) which comprises of all key stakeholders. Specific
outcomes expected from implementation of NSQF are: Mobility between vocational and general
education by harmonization of degrees with NSQF; Recognition of Prior Learning (RPL),
allowing transition from non-formal to organized job market; Standardized, consistent, nationally
acceptable outcomes of training across the country through a national quality assurance
framework; Global mobility of skilled workforce from India, through international equivalence
of NSQF; Mapping of progression pathways within sectors and cross-spectrally; Approval of
National Occupational Standards (NOS)/ Qua]iﬁ(-:ati-on Packs (QPs) as national standards for
skill training. As of 31st March 2015, across 28 sectors. standards for 1319 job roles pegged at
NSQF levels 1 to 8 have been defined by the Sector Skill Councils (SSCs). Fourteen SSCs have
covered development of 80% of entry level workforce QPs. The NSQF provides for a five year
implementation schedule and at the end of the fifth year (2018). it shall be mandatory for all
training/educational programmes/courses Lo be NSQF(:O]npliant, and all wraining and educational
institutions shall define eligibility critcria for admission to various courses in terms of NSQF

levels.
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Current scenario of skill development:

Today, India is one of the youngest nations in the world with more than 62% of its
population in the working age group (15-59 years) and more than 54% of its total population
below 25 years of age. Its population pyramid is expected to bulge across the 1559 age group
over the next decade. It is further estimated that the average age of the population in India by
2020 will be 29 years as against 40 years in USA, 46 years in Europe and 47 years in Japan. In
fact, during the next 20 years the labour force in the industrialized world is expected to decline
by 4% while in India it will increase-by-32%-This poses-a-formidable-chaltenge—and—ahuge
opportunity. To reap this demographic dividend which is expected to last for next 25 years, India
needs to equip its workforce with employable skills and knowledge so that they can contribute
substantively to the economic growth of the country.In the last few years, skill education has
come to the forefront. Basically, the first part is to understand the demographics - how many
people are dropping out of schools, how many people are passing out of colleges - out of the 12
million people who are coming into skilling space, more than half of them are graduates, 5.9
million. Currently, there is more need to skill graduates than anyone else. The entire current
skilling program is focused at school dropouts. The government focus not in the graduate space,
because graduate education, especially, engineering is privatized charging high fee structures.

Hence, the government believes the college is responsible for their employability and
employment as well. This understanding is wrong because the largest segment of graduates
passing out is B.A., BSc and B.Com which are around five million and not engineers. There non-
engineering grads are mostly from low rung government colleges or very poor trusts which are
as good as government college.The logic thzi; the college must provide training since fee
structures are high is valid only for engineeﬁn_g and _MBAS, not for B.A., B.Sc. B.Com. Skilling
programs are a top-up over and above the '\gra‘duation courses that candidates do — students
should not opt out of regular graduation and opt for skilling courses. For example, B.Com is a
general program but if you want to become a GST expert, you have to undergo a GST skilling
program. So. depending on what role you want to do, you need to get skilled. Hence, the first key
insight is — the government skilling focus needs toshift to the Graduate space. secondly, let’s
understand the purpose of skilling? There is a misunderstanding about skilling that if you skill
candidates for a longer duration of time they are productive on the job. This is a myth. Training
should be connected to skilling. The idea is to getpeople onto the first job as carly as possible.

That should be the intention of skilling but to get the first job they need a only minimal
amount of training and not the maximum amount of training. That should be the intention of
skilling. What is the minimum amount of training necessary to get them onto the first job?
Today. the training programs are designed to maximize skilling. Hence, the second insight is —
minmal training is required. Thirdly, the longer the duration of training, the lesser the absorption.
The entire government skilling program is being pushed towards longer duration without
nnderstanding that the students cannot absorb. Especially the schoo! dropouts and college low
performers are unable to grasp the classroom model of (raining. Even the short duration
programs must be activity based training and discovery based learning rather than theoretical
learning. Hence, the third insight - The longer the duration of training, lesser is the leaming.
Lower leaming leads to higher dropouts. Fourthly. many of the skill programs that end with
certification are not successful because. at the end. they are unable to demonstrate the skills and
get a job! The end purposc of skilling must be first job therefore the job must be the center of
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skilling. The skill program must make the candidates attractive to the employers. Hence, the
fourth insight, people are not looking for skill certificates they want jobs. Fifthly, the focus of a
skill program should be on productivity. What should we train them on so that they become
productive on day-1? That is what employers want; they do not want demonstration of skills.
Demonstration of productivity is more important - there is gap between skill and productivity.

Skill is input side productivity is output side. For example, the question is, what are the
skills you need to do this job, design a training program around that. This is the skill based
training program. The productivity based training program question, what are the skills required
in this job, which have the highest impact on productivity and design a training program only
around them. This is a productivity based training program. In this design, there are no surprises
on the job and this is what we do job-instruction-method. Hence, fifth insight, if you design the
program around output, the entire skill program will look very different. Now the question arises
- the above prescribed model talks about getting a job, but what about growing in a job? Once
the candidate gets a job, learns on the job and performs the job well, to grow into the next role,
he needs to undergo an ‘up skilling’ program. Now the government is putting a lot of focus on up
skilling. So instead of putting the entire budget for training for a job, we must put part of the
money on training for a job and the other half on up skilling to the next role.

Nodal bodies for Skill Development in India:
1) Ministry of Skill Development and Entrepreneurship
2) Central Ministries
3) Ministry of Human Resource and Development (MHRD)
4) The National Skill Developmient Corporation India (NSDC)
5) Sector Skill Councils
6) NCVT, SCVT and Quality Council of India

Skill Development Challenges in India:

Alongside the daunting challenge of skilling millions of youth entering workforce each
month, India also faces a huge challenge of evolving a skill development system that can equip
the workforce adequately to meet the requirements of the industry. The workforce needs to be
trained across four levels, from the high end specialized skills for ‘White Collar’ jobs to the Jow-
level skills of the ‘Rust Collar’ jobs. Moreover., these skills have to be adequately linked to the
available job opportunities. Several factors have inhibited the skill development eco-system in
India to scale up to the desired levels. The skill development system in India is plagued with
multiple issues related to awareness. perception, cost, quality and scale.

1) Inadequate scale, limited capacity

2) Awareness, mindset and perception issucs

3) Cost concerns -
4) Quality concerns

5) Mobility concerns
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Dr. Bhagwan Shankarrao Waghmare
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Sekiicholietoloick.

Introduction:

Generally, administration is the work
done to achieve a specific objective. Physical
and human factors are important in administra-
tion. Physical factors include natural resources,
money, machinery and technology. Whereas
human factors include labor power i.e. employ-
ees. It is through this workforce that the pur-
pose of governance and administration is
achieved. Generally there are two types of ad-
ministration one is private administration the
other is public administration. While the objec-
tive of private administration is to make profit,
the main objective of public administration is
public welfare. In both these administrations the
staff is more important. The success of the ad-
ministration depends on the efficiency of the
employees and the administration works well
where the employees are trained, experienced,
expert and efficient. Therefore, in any govern-
ment system in the world, personnel adminis-
tration is seen to have a unique importance. In
a welfare state, public administration is respon-
sible for all public welfare work. Therefore, it is
the duty of the government to bring about the
development of the officers and employees in
the administration, to make them competent for
work. Therefore, it is important to provide train-
ing and various facilities to the employees from
time to time. Labor management or employee
administration not only makes the employees

efficientand happy, but the entire management
gets well-organized by having a vision that ev-
ery employee should use the labor force prop-
erly. Since the main functions of personnel ad-
ministration are to develop the personality of
the employees and achieve maximum progress
of the business, to train the employees and to
complete the work efficiently and successfully,
this science has increased in importance today.
Establishment of employment offices, recruit-
ment of employees in a scientific manner, rea-
sonable wages, professional facilities to be
trained and healthy and overall stability of work-
life are included in the personnel administra-
tion and therefore the adoption of this science
continues to inspire to become more efficient
in the business. If the policies designed in rela-
tion to the employees, the plans prepared for
their development and the techniques adopted
to increase their efficiency are scientific, then
the personnel administration can have more
impact and this science can help in streamlin-
ing human affairs. If owners and managers adopt
a scientific method of personnel administration
with an emphasis on productivity, they can get
better cooperation from workers in management
and businesses can really benefit from it; this
has been proven in modern times. To give every
employee in the business the opportunity for the
overall development of his labor power and
strength, to create a sense of collectiveness and
unity among the employees and to help increase
the production by increasing the entrepreneur-
ship in the business, these three basic consid-
erations are to be considered in the personnel
administration. More research is needed in this
regard. In a developing economy like India, there
is a need to conduct basic research on person-
nel management issues in private and public
businesses in this regard. It is necessary to work
to harmonize industrial and commercial rela-
tions by making effective use of such research.
Therefore, the importance of personnel admin-
istration is increasing day by day.
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Meaning of Personnel Administration:
Generally, personnel administration
deals mainly with recruitment, training, promo-
tion, classification, wages, allowances, disciplin-
ary -rules, leave and pension etc. of the
workforce. Objectives of the organization can
be accomplished at minimum cost by making
full use of labor force in personnel administra-
tion. Personnel administration has been defined
by many thinkers, some of the definitions can
be seen as follows.
1. “Personnel administration involves planning,
organizing, directing and controlling the activi-
ties of employees.”- Edwin Flippo
2. “Personnel administration is the name given
to the administrative process by which the ap-
pointment of employees and the objectives of
employees are regulated and changed.”-
Marshall Dimack
3. “Personinel administration is a system of
management that is “concerned with the effec-
tive use and control of human power.”- Dale
From the above definition it is clear that
personnel administration is the work done with
the aim of human relations as well as adminis-
trative processes in personnel administration.
Personnel administration has to do all the work
from recruitment of employees to retirement of
employees.
Purpose of Personnel Administration:
Personnel administration is done with
specific objectives in mind. The role of person-
nel administration is important with the offic-
ers and employees working in the administra-
tion and personnel administration has to work
onimportantissues like recruitment, salary, ser-
vice conditions, promotion, training and retire-
ment of employees. Various policy decisions
have to be taken by the personnel administra-
tion to ensure the safety of the employees. It is
important to train the officers and employees
working in personnel administration and to im-
part knowledge and knowledge of various tech-
nologies to the employees according to the

changing times. The objectives of personnel
administration are to create an environment
conducive to the development of a sense of se-
curity and social unity among the officers and
employees, to promote employee development
and to develop administrative efficiency.
importance of Personnel Administration:

The nature of public administration has
changed due to the influence of welfare state
and humanist ideology. With the passage of
time, new challenges are emerging in front of
the public administration and there is a need
for good and skilled employees to meet the goals
of the state by effectively facing these chal-
lenges. In that regard, the personnel adminis-
tration has to fulfill the responsibility of getting
the right officers and employees for each post.
1. Creating a sensitive workforce.

The development of science and tech-
nology has greatly enhanced human comfort.
Human life can be enriched more arid more by
using the new devices that are becoming avail-
able. Citizens can be served better by using sci-
ence and technology. It requires skilled, intelli-
gent, skilled and sensitive workforce. By pro-
viding proper training in personnel administra-
tion, the workforce can be created. Justice to
the poor, rehabilitation of destitute people etc.
are very important. For that, it is the responsi-
bility of the personnel administration to create
a sensitive workforce that the workforce needs
to be sensitive. Inthat regard, the personnel ad-
ministration has to carry out the responsibility
of guiding and controlling the employees who
perform human service and welfare work.

2. Enhancing employee morale.

Increasing employee morale is very im-
portant in personnel administration. While work-
ing in the administration, the employee has to
work without succumbing to the pressure of
casteism, racism, religionism, corruption, nepo-
tism and politics. While doing this, there is men-
tal stress on the employee and his morale is
depleted due to this strain. If this happens the
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employee cannot work properly. Therefore, it is
very important to make efforts by the personnel
administration to increase the morale of the
employees.

3. Developing a sense of belonging and secu-
rity.

In personnel administration it is very
important to increase the morale of the employ-
ees and develop the unity of the employees
while working. It isimportant to develop a sense
of unity among the employees while implement-
ing the policies and procedures based on the
social, political, economic and cultural condi-
tions of the society. At the same time, it is nec-
essary for the employees to get a certain qual-
ity of life guarantee, as well as pension, health
allowance, bonus, sickness and disability secu-
rity guarantee by developing formal relationship
with informal relationship between them while
working. If this happens, the employee can per-
form his work better. Therefore, the employee
administration has to fulfill the responsibility of
providing the guarantee of integrity and secu-
rity to the employee.

4. Manpower planning and trained man-
power:

Manpower has a special importance in
personnel administration. Depending on the
nature of the work, how many employees you
have available and for what work they are to be
used. Proper planning is very important. In the
modern era, an employee has to perform mul-
tiple tasks at a time. Therefore, the labor force
is divided by prioritizing the important tasks.
Timely training of these employees is very im-
portant as well as the training given to the em-
ployees to acquire computer knowledge and
work skills according to the work. Then it is seen
that providing skilled manpower by planning
labor force in personnel administration is more
important :

5. Achieving the objectives of the administra-
tive organization

Personnel administration has to work to

achieve administrative objectives. Legislature,
Executive and Judiciary appear to be three in-
dependent systems existing in Indian democ-
racy. The laws and policies made by the legisla-
ture are directly implemented through the ex-
ecutive. The staff on the executive board strives
to achieve the goals of the governing body.
Therefore, organizational objectives are of spe-
cial importance in personnel administration.
6. Improving relations between officers and
employees

The relationship between officers and
employees is of special importance in person-
nel administration. Planned work can be done
only if there is a proper relationship between
the employees and the authorities. It is also
necessary to develop a human relation approach
between officers and employees. While work-
ing in administration it is important to work to-
gether onvarious occasions. Proper environment
is also an important factor in personnel admin-
istration. Communication and coordination be-
tween employees and officers is important and
thus develops human relations between offic-
ers and employees in personnel administration.
7. Laying down ideal policies regarding per-
sonnel administration

One of the most important challenges
facing personnel administration is determining
the ideal policy. Many officers and employees
with different backgrounds and temperaments
work in the personnel administration. It is very
important to decide anideal and effective policy
keeping in mind the problems of all these and
keeping the purpose of administration in mind.
in order to successfully implement the objec-
tives of the organization by keeping the employ-
ees and management in confidence, the policy
should have concrete provisions. There can be
transparency in the administration only if the
personnel administration policy is guiding and
exemplary. Therefore, it is the need of time to
decide an ideal and guiding policy in terms of
personnel administration.
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Conclusion:

A personnel administration is a study
branch of public administration and from the
point of view of study, that branch is consid-
ered more important. Since the workforce is an
important factor in personnel administration, it
is the responsibility of personnel administration
to provide the right environment to the employ-
ees. Itisimportant to consider human relations
while deciding the rules and regulations related
to personnel administration. In the modern era,
it is observed that the utility of personnel ad-
ministration has increased to a greater extent.
Decisions are taken by the personnel adminis-
tration regarding various problems of the em-
ployees. For employees to perform well, it is
more important to create a fear-free environ-
ment from the personnel management and mo-
tivate the employees to work with confidence.
Personnel are the basic element of personnel
administration. Overall, the importance of per-
sonnel administration is seen to be increasing
day by day.
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Abstract:

There are so many factors responsible
for the Academic Stress among adolescents.
One of the most common factors is the expec-
tations of the parents that their child should get
more and more marks in the examinations. This
expectation has put students in a very stressful
competition of getting maximum marks in their
examination. They are always worried about
their study and their marks. It is very challeng-
ing and difficult for the adolescents to handle
Academic Stress as they are also learning to
handle and manage the changes from childhood
to adulthood. Therefore, it is necessary to study
the academic stress among adolescents. This
paper focuses on the comparative study of aca-
demic stress among adolescents of SSE, CBSE
& ICSE Schools in Nashik City. The paper also
includes the concept of Stress, Academic Stress,
definitions of Stress, Academic Stress, side ef-
fects of academic stress & measures of over-
coming academic stress.

Key words: Stress, Academic Stress, Adoles-
cents, Stressors
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8. District Police Administration: Structure
and Functions

Dr. Bhagwan Shankarrao Waghmare
Head, Dept. of Public Administration, ATSPM’S, Adv. B. D. Hambarde
Mahavidyalaya. Ashti, Dist. Beed (MS)

Introduction
The importance of police administration is seen to be unique in all the countries of the

world. Police administration is an important administrative system working to establish law and
order. Police administration has to perform important tasks like protecting the public, protecting
property and detecting crime etc. in its jurisdiction Police administration appears to exist in all
the districts of the country. Police are regularly trained to stay disciplined. The police
administration of the district works under the conirol of the District Superintendent of Police.
Our present police system appears to have been created on the basis of the Police Act. 1961. The
1mportant role of police administration is to protect the fundamental rights of citizens and create
law and order in the state. Desiroving the criminal tendency in the state and trying to creale a
welfare state, establishing peace and order is an important task. Police administration appears 1o
have a historical heritage. Police administration is found to exist in various eras like Manusmriti,
Shukanitisar, Mahabharata, Mauryan period, Gupta period in ancient times. According to
Kautilya's Arthashastra, Kotwal, Nayak, Dandanavaka were the police officers working in
ancient times.

In 1765, the East India Company acquired civil rights in Bengal and laid the foundation
of the 'Daroga System'. In 1781, the post of 'Zilha Dandanai' was created. Also in 1808 the post
of 'Superintendent of Police' was created for the first time. But this post was abolished in 1829.
At that time. the work related to the police was simplified to the revenue officer. During that
time the army officers were assisting ihe police administration as belore. The report of (he
Charter Commission in 1853 criticized the Company's way of combining police and revenue
functions. It was said that combining these two functions undermined the overall system.

A 'Police Commission' was appointed in the year 1860. Based on his recommendation the

head of the province was called 'Inspector General'. A feature of that law was that il separated
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the military from the police system. After 40 years in 1902, another 'Police Reform Commission’
was appoinied. Based on his recommendation, the post of 'Superintendent General of Police' was
created. It was announced that this post would improve the district administration and streamline
the work. Even today we have the post of Superintendent of Police.
Maharashtra Police Administration

Maharashtra is an important state of the country. At present there are 36 districts and 358
Taluka’s in the state. Mumbai in Maharashtra is the financial capital of the country and the
contribution of Maharashtra in the development of the nation is very important. Tt is seen that the
role of police administration is very important in maintaining law and order in Maharashira. In
the year 1955, the first woman police officer was appointed in Mumbai state and Maharashtra
became the [irst state in the country o appoint women police officers. Maharashira has a total of
12 police commissionerates and 36 police forces. Mumbai is the headquarters of Maharashtra
Police. The 'Director General of Police' is the head of the police administration of Maharashira.
The first duty of police administration is to maintain law and order, protect property. Police
personnel in Maharashtra are considered as employees of the state government. On 2 January
1961, the police force was established in the state of Maharashtra. On this day, Pandit Jawaharlal
Nehru presented the flag to the Maharashtra Police Force. Therefore, every vear 'January 2' is
celebrated as Maharashtra Police Force Foundation Day. Legislation including the Indian Penal
Code, the Indian Evidence Act and the Code of Criminal Procedure assist the police svsiem
Police Patil’s are there to assist the police system at the village level. Home guards are also there
to assist the police system. Superintendents of Police and above are senior officers in the Indian
Police Service. They are selected through the Union Public Service Commission and appointed
and transferred by the State Govemment. Deputy Superintendent of Police and Assistant
Commissioner of Police are selected by the Maharashtra Public Service Commission. Sub-
Inspector of Police is selected from Maharashtra Public Service while appointment is made from
Police Headquarters. Nashik provides training for the posts of Sub Inspector of Police, Deputy
Superintendent of Police and Assistant Commissioner of Police in Maharashtra Police Academy.
Training for police constables is provided at Khandala, Nashik, Mumbai, Akola. Nagpur. Jalna.
Tasgaon. Training is given to senior officers of the Indian Police Service at Mussoorie and
Hyderabad. There are total 12 police commissionerates in Maharashira state. Brihanmumbai.

Navi Mumbai. There are Police Commissionerates in Thane, Pune, Nagpur, Nashik,
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Aurangabad, Solapur, Amravati, Mumbai Railway and Pimpri-Chinchwad. In the state of
Maharashira there are police commissionerates and police rural areas in Thane, Nashik,
Aurangabad, Nagpur and Amravali. In Maharashira, police perimeters are functioning at eight
places namely Thane, Nashik, Amravati, Aurangabad, Nagpur, Nanded, Kolhapur and
Gadchiroli. On 6 March 1948, the Reserve Police Force was established in the state of
Maharashtra. The head.of the Reserve Police Force was called 'Samadeshak' and the organization
'Home Guard' was established in 1946. The head of the Home Guard is called 'Commander
General'. The Inspector General of Prisons is a senior officer who heads the prison
administration in the state whereas at the district level "Turung Adhikshak' is the head of the jail.
Structure of District Police Administration

District Police Administration is headed by District Superintendent of Police. Under the
District Police Administration, there are officers and employees like Superiniendent of Police,
Additional Police Inspector, Senior Police Inspector, Police Inspector, Assistant Police Inspector,
Police Sub-Inspector, Assistant Police Sub-Inspector, Police Constable, Police Naik, Police
Sepoy etc.

The District Police Force is divided into Police Sub-Divisions for the convenience of
administration. Sub-division has an officer of the rank of Deputy Superiniendent of Police. He is
called 'Sub-Divisional Police Officer'. Usually one department is functioning for two to three
Taluka’s. An officer of the rank of Deputy Superintendent of Police or Assistant Superintendent
of Police works to assist the Superintendent of Police in the district police system. Under District
Police Administration Arms Branch, Local Crime Branch, Criminal Investigation Branch,
Bribery Branch, Traffic Branch, Administration Section, Motor Transport, Wireless Messaging
System, Financial Offenses Branch, Protection of Very Important Persons, State Reserve Police
Group. Special Branch-1 , various departments like Special Branch-2 are seen 1o be (unctioning.
An officer of the rank of Deputy Superintendent of Police or Assistant Superintendent of Police
acts as the Chief Officer.

The District Police Administration has a Village Level Police Patil Since 1962, the
traditional practices have been destroyed. Now the appointments of Pagari Police Patil and
Pagari Kotwal are made through the Collector and Deputy Collector. They are appointed by the
Collector as per the Maharashtra Rural Police Act-1967. Police Patil’s are responsible for

maintaining order in the village, preventing crime, assisting in the investigation of crime, giving
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information about natural calamities to the Tehsildars, informing the police about crimes
commitied within the village limits, eic.
Features of District Police Administration
The existence of police administration can be seen from ancient times. The District Police

Administration is the law enforcement agency of the state. Peace, order and security in the
district is maintained through the police administration. The functioning of the judiciary depends
on the efficiency of the police administration. Although the word police seems to create fear in
the mind of an Indian person, that fear leads to many evil deeds. Police practices today are often
both unjust and benevolent. Today we talk about police brulality but the other good side 1s not
considered. It is not seen that the police administration has been completely successful in
cultivating the values of our constitution in the society which are social justice, equality and
freedom. Our police system needs the cooperation of the people. Police system can be successful
only with the cooperation of public. The work of police administration increased as the police
had to pay attention to the work of backward class and women empowerment and child welfare.
Functions of District Police Administration

. Inspection and monitoring of all police stations in the district

o Enhancing police morale

e  There should be law and order in the district

. To check the criminal trend in the district and investigate the crime.

. Complying with orders from superior authority and court.

o  Discipline will be maintained throughout the police force to record serious offences.

e  Reporting to superiors from time to time.

e  To establish peace in the district through the district police system.

. To act as an important link between the people and the government.

o To protect important and very important persons.

° To control all the agencies under the police administration.

. All this work has to be done by the police administration.
Conclusion

The importance of police administration is increasing day by day. Today, the district

police administration has to perform an important role of curbing criminal tendencies for the

welfare of the people by maintaining law and order in the district. Police personnel are doing
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their duty day and night to provide security to the general public. Due to which discipline is

maintained in the society. Police personnel act as an important link between the general public

and the government. This is definitely a good side.
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National Education Policy-2020

Dr. Bhagwan Shankarrao Waghmare
Head, Dept. of Public Administration,
ATSPM’S, Adv. B.D. Hambarde Mahavidyalaya Ashti Dist. Beed (MS)

Introduction:

The new education policy has given scope for large-scale transformational reforms in
school and higher education. This is the first education policy of the 21st century and the new
policy will replace the 34-year-old National Policy on Education of 1986. This new education
policy is built on opportunity for all, equity, quality, affordability and accountability.This is
aligned with the 2030 Agenda for Sustainable Development. The policy aims to transform school
and college education into a more holistic, multidisciplinary, 2Ist century-oriented one,
transforming India into a vibrant knowledge society and a global knowledge superpower and

bringing out the potential of every student.
Important Points of New Education Policy:

School education:
Ensuring universal access to all levels of schooling The National Education Policy 2020

emphasizes on ensuring universal access to schooling at all levels from pre-school to
secondary.Infrastructural support, innovative learning centers to mainstream out-of-school
children, tracking of students and their level of learning, facilitating multiple pathways of
education including formal and non-formal education; systems,This objective will be achieved
through open education, vocational courses, adﬁlt&ahtcracy and life enrichment programs for
classes 3, 5, and 8 through the association of: counSelms or well-trained social workers with
schools, NIOS and open schools in the State..: AbBiit' 2 core out-of-school children are to be
mainstreamed under the National Education Policy 2020.

The new education policy will replace the 10+2 school curriculum framework with a
5+3+3+4 curriculum framework for ages 3-8, 8-11, 11-14, 14-18 respectively, with an emphasis
on early childhood care and education. This will bring the 3-6 years under the school curriculum
which has not been covered till now, this age group worldwide is considered very important for
the development of the child's mental structure. In the new system, there will be 12 years of
school with three years of Anganwadi/pre-school classes.

NCERT will develop a National Curriculum and Education Plan for children up to 8
years of age for early childhood care and education.ECCE will be provided through extensive

‘and robust institutions including Anganwadis and pre-schools. ECCE curriculum will have
trained teachers and Anganwadi workers for this. ECCE will be planned and implemented by the
Ministry of Human Resource Development, Women and Child Development, Ministry of Health
and Family Welfare and Ministry of Tribal Development.

Schools can be organized into complexes or clusters which will be the basic unit of
administration and ensure availability of all resources including infrastructure, academic libraries

and a strong professional teaching community.
Achieving basic literacy and numeracy education:

Recognizing that basic literacy and numeracy is a pre-requisite for education, the
National Education Policy 2020 has called for the establishment of a National Mission on Basic

Website - www.rescarchjournev.net LEmail - vesearchjourney2014 @ pinail.com

102



‘RESEARCH JOURNEY’ International E- Research Journal | E-ISSN :

Issue - 315 : National Education Policy -2020 | 2348-7143
| Impact Factor : 6.625 Peer Reviewed Journal | February-2023

theracy and Numeracy by the MHRD.States will prepare an implementation plan to achieve
universal basic literacy and numeracy in all primary schools. A national book promotion policy

will be formulated in the country.

Improvement of school curriculum and teaching methods:
The school curriculum and teaching methods will aim to reduce the curriculum and focus

more on experiential learning to enhance key 21st century skills, essential learning and clinical
thinking.Students' flexibility and choice of subjects will increase. There will be no rigid division
between arts and sciences, curricular and extracurricular activities, and professional and
academic disciplines. Vocational education in schools will start from 6th grade and will include
internships. A new and comprehensive National School Education Syllabus NCFSE 2020-21 will

be developed by NCERT.

Multilingualism and Language Strength:
The policy emphasizes that mother tongue / vernacular / regional language should be the

medium of instruction at least up to 5th standard and preferably 8th and beyond. Students at all
levels of school and higher education will be given an option of Sanskrit along with the three-
language formula.Other classical languages and literature of India will also be available as
options. Students will participate in a fun project / activity on 'Languages of India' for classes 6-8
under 'Ek Bharat Shrestha Bharat' initiative. Various foreign language options will also be
offered at secondary level.Indian Sign Language (ISL) will be standardized across the country
and national and state curriculum materials will be developed for use by students with
disabilities. o

Assessment Improvements:
NEP-2020 envisages a shift from summatlve ‘assessment to routine and formative

assessment which is more competency-based, promotes learning and development and tests
higher skills such as analysis, clinical thought process and conceptual clarity. In class 3rd, 5th
and 8th all students will give school examination which will be conducted through proper
system.The Board of Education (Board) examinations for Class 10 and 12 will continue but will
be restructured with the objective of holistic development.A new National Assessment Center for
PARAK (Performance Appraisal, Review and Knowledge Analysis for Integral Development)

will be established as a quality assurance body.

Equitable and Inclusive Education:
NEP 2020 aims to ensure that no child is deprived of the opportunity to learn and excel

because of circumstances at birth or other background. Special emphasis will be given to socially
and economically disadvantaged groups (SEDGs) including gender, socio-cultural and
geographical identity and disability.These include gender inclusion funds and establishment of
special education zones for disadvantaged regions and groups. Children with disabilities will be
able to participate fully in the regular school education process from pre-primary stage to higher
education with the help of training, resource centers, accommodation facilities, assistive devices,
appropriate technology-based tools and other assistive devices tailored to their needs.

Strong teacher recruitment and career paths:
The recruitment of teachers will be done through an efficient transparent process.

Promotion will be based on merit including multi-source regular performance evaluations and
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available advancement paths to become an educational administrator or teacher. The National
Council for Teacher Education will develop the National Professional Standards for Teachers
(NPST) by 2022 in consultation with NCERT, SCERT, teachers and. expert organizations at

various levels and regions.

Standard-setting and Accreditation for School Education:

NEP 2020 envisages a clear, independent mechanism for policy formulation, regulation,
implementation and education. States/UTs shall establish independent State School Standards
Authority (SSSA).Transparent public self-disclosure of all basic regulatory information as
determined by SSSN will be used primarily for public reputation and accountability. SCERT will
develop the School Quality Assessment and Accreditation Framework (SQAAF) in consultation

with all stakeholders.

Higher Education:
Increasing GER to 50 percent by 2035. NEP 2020 aims to increase the gross enrollment

ratio in higher education including vocational education from 26.3 percent (2018) to 50 percent
by 2035. 3.5 crore new seats will be created in higher education institutions.

Holistic Multidisciplinary Education:
The policy envisages broad-based, multi-disciplinary, comprehensive graduate education

curriculum with flexible curriculum, creative combination of subjects, integration of vocational
education and multiple entry and exit stages with appropriate certification. Degree studies can be
of 3 or 4 years duration and can have multiple exit options and appropriate certifications.For
example, Certificate after 1 year, Advancéd:‘:D'iploma after 2 years, Bachelor Degree after 3 years
and Bachelor with Research after 4 years. An Académic Bank of Credit will be established to
digitally store academic achievements flom deferent hxgher education institutions so that the
information can be transferred and counted upon final graduation.Establishment of
Multidisciplinary Education and Research Universities (MERU)- These IITs, IIMs will be
established as models for world class best multidisciplinary education in the country. A National
Research Foundation will be established, through this apex body, a strong research culture and
research capacity building in higher education will be promoted.

The Higher Education Commission of India (HECI) will be established, the only higher
education body concerned with higher education except for medical and legal education. HECI
will have 4 separate components- National Higher Education Regulatory Council (NHERC) for
regulation, General Education Council (GEC) for quality control, Higher Education Grants
Council (HEGC) for funding and National Assessment Council (NAC) for assessment. HEIC will
conduct technology-assisted intervention (faceless intervention) and HEIC will have powers to
penalize higher education institutions that do not comply with rules and norms.

Rational Organizational Structure:
The definition of a university would encompass multiple institutions that range from

research-oriented universities to teaching-oriented universities and autonomous degree-granting
colleges.Affiliation of colleges will be phased out over 15 years and colleges will be given
graded autonomy through a tier-based system. Over time each college will develop as either an
autonomous degree-granting college or a constituent college of the university.
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Teacher Education:
NCTE will prepare a new and comprehensive National Curriculum Framework for

Teacher Education, NCFTE 2021 in consultation with NCERT. By 2030, the minimum degree
qualification for education is a 4-year integrated B.Ed. Degree will be. Strict action will be taken
against non-regulated educational institutions (TEIs) that compromise quality. NEP recommends
a clearly defined, independent, transparent recruitment process for the recruitment of motivated,
enthusiastic and capacity building teachers. Curriculum/teaching independence, encouragement
of excellence, institutional leadership will be supported. Teachers who do not perform as per the

basic norms will be held accountable.

Guiding Campaign & Financial Aid to Students:
A National Mission for Mentoring will be set up with senior/retired teachers who have

excelled. It will also have teachers teaching in Indian languages-who will assist
university/college teachers as short and long term mentors.

Efforts will be made to promote the quality of SC, ST, OBC and SEDG students. The
progress of scholarship recipients will be tracked by expanding the National Scholarship Porta].
Private institutions will also be encouraged to provide scholarships on a large scale.

Open and Distance Education:
It will be expanded to play a significant role in increasing enrollment. Implementation of

measures such as online courses and digital funds, funding for research, improved student
services, credit-based accreditation of vast open online courses will be ensured along with high

standards of quality in classrooms.

Online Education and Digital Education: i
At present, considering the spread of Kov1d—19 across the country, alternative education

methods have been widely considered “while formuldtmg the education policy. Therefore,
educational preparedness will be ensured by taking into consideration the recommendations
made to promote universal online education and digital education. In the current pandemic
period, in-person education is not possible in the traditional way, so alternatives have been
explored for quality education.Digital infrastructure for school and higher education classes,
departments for creating educational materials and dedicated departments for digital education
will be created in the Ministry of Human Resource Development to meet the requirements of e-
learning.

Spread of Indian Languages:

It will be ensured that all Indian languages are preserved, propagated and in some way
revitalized. For this, as per the recommendations given by 'NEP' it was suggested to establish
Indian Institute of Translation and Interpretation (IITI) i.e. National Institute of Translation and
Commentary and National Institute (or Institutes) for Pali, Persian and Prakrit i.e. National
Institute for Pali, Persian and Prakrit. Strengthening of Sanskrit and other language departments
is recommended. It is also suggested that more mother tongue or local language should be used
as medium of instruction in higher education institutions. Internationalization of education can
be done through institutional cooperation. It can also be done by considering the exchange of
students and teachers.Therefore, the top ranked universities in the world will be allowed
admission in our country. Best foreign universities will be able to open campuses in our country.
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Vocational & Adult Education:
Vocational education shall be a mandatory and integral part of the higher education

system. Those which are Universities of Technology, Universities of Health Sciences,
Universities of Law and Agriculture, will now aim to become multi-purpose institutions. The
policy aims to achieve 100 percent youth and adult literacy. Central and state governments will
work together to increase public investment in the education sector. The aim is that this

investment should reach 6 percent of GDP as soon as possible.
Conclusion:

The new education policy is designed to bring about a comprehensive and radical change.
The implementation of this policy will depend on mainstreaming India's vast population into
education and thereby creating numerous employment opportunities. This policy will help make
education inclusive, cost-effective, affordable and equitable.This will lead to proper utilization of
every student’s potential, universalization of education, capacity development and transformation
in the medium of education. This policy will play an important role in creating a future-ready

youth generation of India.
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Importance of Gram Sabhg
in Rural Development

Dr. Bhagwan Shankarrao Waghmare
Head, Dept. of Public Administration,
ATSPM’S, Adv. B.D. Hambarde Mahavidyalaya
Ashti Dist, Beed (MS)

W—_—______\____
Introduction:

Panchayat Raj system is sean to be of
unique importance in the Indian governance
system. Also, the Panchayat Raj systemin india
is seen to have enjoyed an independent history.
Local people solve their probiems through
Panchayat Raj. Therefore, the importance of
Panchayat Raj system in rural development is
particularly evident. The Panchayat Raj system
of Maharashtra consists of three components
namely Zilla Parishad, Panchayat Samiti and
Gram Panchayat. The first Panchayat Raj sys-
tem in India came into existence on October 2,
1959 in Nagor district in Rajyasthan. After that
it is seen that panchayat raj system started in
other states also gradually. In the Panchayat Raj
system, the Zilla Parishad is functioning at the
district level and the Panchayat Samiti is func-
tioning at the zonal or taluka level. While Gram
Panchayat system is functioning at local and
village level, Various issues and probiems in the
village are resolved through Gram Panchayat.
In Gram Panchayat, the local people lead the
Gram Panchayat through elections. Elected
members and Sarpanch work for the develop-
ment ot the village. Also Gram Vikas Officer
works as Secretary of Gram Panchayat to carry
out administrative work at village fevel. Village
Development Officers were earlier called Gram
Sevak. This gram sevak works as a responsible
employee of the government. Officials elected
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Thevillage development works are done through
evak and sarpanch. Also, the problems
gram * ime to time in the village are re-
arising from time .
solved through the Gram PanchayaF ) HO.W evel
it is seen that Gram Sabha l:las a umquej impor-
tance in rural development in modern times.
Article 7 of the Bombay Gram Panchayat
Act 1958 and the Assembly Rules 1959 require
the Gram Panchayat to hold Gram Sabhas. In
respect of the meetings of the Gram Sabhas, at
least four Gram Sabhas are required to be held
as stipulated in the Meeting Rules, 1958. But
according to the provision of Section 7 (1), the
gap between two Gram Sabhas should not be
more than four months. Apart from this, Sarpanch
and Gram Sevaks have the right to organize more
than four Gram Sabhas as per requirement. Sec-
tion 3 (9) of the Maharashtra Gram Panchayat
Act states that ‘Gram Sabha means a body con-
sisting of a person recorded in the electoral roll
relating to a village falling within the area of a
Panchayat”. It means as many villages, wadyas
or settlements as are included in the gram
panchayat area. The names of the persons are
recorded in the voter fist related to them. All
such voters can participate in Gram Sabha, It
means the meeting of all such voters i.e. Gram
f:::;?l :f that village. T}?e body of electors in
= calliz Zr Primary residence of the peopleis
fam Sabha. The importance of this

ﬁ::nl sabha in ryral development is seen to he
que.

Voters in t
attend any G
Panchayat,

he village have the right to
fam Sabha organized by the Gram

May 2023
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fections serve for a specific periodi.e.  utes of the gram sabha. Voters also have the

right to ask questions to the Speaker of the As.-
sembly, to express their views onanyissue. Any
official authorized by the Standing Committee
Panchayat Samiti and Zilla Parishad can partici
pate in this Gram Sabha but this member can-
not participate in voling, The 73rd constitution
Amendment gave Gram Sabha legal status. [t js
compulsory for all the government and semj-
gavernment employees of the village to attend
the village meeting.
Preparation of Gram Sabha:
1. Notice of Gram Sabha must be given in writ-
ing at least 7 days in advance. While counting
these 7 days, the day of issue of notice and the
day of meeting must be left out, Notice of Spe-
cial Gram Sabha must be at jeast 4 days. For
this also four days exciuding the day of issue of
notice and the day of meeting are required.
2. Publicity of the Gram Sabha should be done
through Davandi and by posting notices in pub-
fic places in the village.
3. intimation of gram sabha, notice should be
given to all government semi-government ermn-
ployees at village level.
4. Matters to be taken up in the Gram Sabha
must be submitted in writing to the Sarpanch/
Gram Sevak two days before the date of the
Gram Sabha. If permission is denied to raise such
timely matter, the concemed shouid be informed.
Because in such a case, it is necessary to reject
such a subject only if the timely subject will dis-
turb social peace and order.
5. It is mandatory for members to hold Ward
Sabha in their respective wards before every
Gram Sabha. The Sarpanch shauld hold the
Women's Sabha and the Panchayat meeting
before the Gram Sabha. Mahila Sabha should
be held on the day before the Gram Sabha and
Panchayat meeting should be held two days
before the Gram Sabha.
Quorum of Gram Sabha:

Attendance of voters is important for or-
ganizing Gram Sabha. As per sub-rule 10 of the

~_S*MWadiworkers, to write the min-
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t Act, 1959, the presence of 15

chaya . .
lSramnPtac';f th‘:wtar number of voters included
perce

: el octoral roll or 100 voterst;hwhichevfer :;

is required for the Gram Sa 'a organize
Iess;-,lsﬁrram panchayat. If the required quorum
It:’:; t{;resentp Gram Sabha is adjourned. If Gram
Sabha is adjourned due to lack of quorum, on
the day of adjournment the nfext 7 day_f, notice
chould be fixed. After reconvening the adjourned
Gram Sabha, the Gram Sabha does not- have a
quorum; But only the topics on the previous no-
tification are discussed in this gram sabha. If
there is more than one village in the gram
panchayat, the first gram sabha should be held
at the office of the gram panchayat and the sub-
sequent gram sabhas should be held in alpha-
betical order of the names of the other villages.
Schedule of Gram Sabha Meetings:

According to the Act, at least four meet-
ings of the Gram Sabha must be held in a finan-
cial year (1st April to 31st Ma rch); But the gap
between two such meetings should not exceed
four months. The Sarpanch or the Deputy
sarpanch should ensure that the members of the
Gram Sabha are not engaged in agricultural work
and are free to attend the meeting on the date
and time fixed for the meeting and accordingly
f:eafidr::eo ;Otrh th;e meeting. In a financial year,
b iy moethaur meetings has to be held
S ?e softhe commencement of the
LN M %on or before 30.th May. Gov-

aharashtra has given g guide

Maharasht, Day)

*1lul ;
Yto 11 july (Agricultyre Day to Population

Day)
9 August tg 1
5
ePendence p August (Revolution Day to In

“October 3 _
&' 2 - (Mahatma Gandhi Jayanti)

" *19 Nove
Mberto 26 Novembar (Village Day to

—

- 26 January - (Republic Day)
1 March to March 8 {Civil Rights Day to
Women’s Day)

Apart from the four scheduled Meetings,
additional meetings can be convened, that au;
thority rests with the Sarpanch. Gram sabhg
members can request the sa rpanch to convene
such an extra meeting. But the Sz rpanch is not
pound to call such a meeting; But if the meet-
ing is not convened as per the demand, the Gram
Sabha members can request the Zilla Parishad
or Panchayat Samiti to convene such a meet-
ing. If convinced of the necessity of a Mmeeting
as per the demand of the Gram Sabha members,
the Standing Committee, Chief Executive Officar
or Panchayat Samiti asks the Sarpanch to con-
vene a meeting of the Gram Sabha within the

specified period.
Functions of Gram Sabha:

The Sarpanch will be the ex-officio Presi-
dent of the Gram Sabha. In the absence of the
Sarpanch the Deputy Sarpanch shal preside; and
in the absence of both the Sampanch and the
Deputy Sarpanch, the oldest member of the
Panchayat present at that meeting of the Gram
Sabha shall preside. In case no member of the
Panchayat is present, that Gram Sabha shall be
adjourned for a period of one week, and the
Gram Sabha reconvened after such adiournment
shall be presided over by the Sarpanch and in
his absence by the Deputy Sarpanch; and in the
absence of both the Sarpanch and the Deputy
Sarpanch, the oldest member of the Panchayat
present at that meeting of the Gram Sabha shall
preside. if no member of the Panchayat is present
in such a meeting, an officer authorized in that
behalf by the Group Development Officer shall
preside. In the first Gram Sabha of a financial
year, it is mandatory to take up the administra-
tion report of the Panchayat for the previous fi-
nancial year, statement of deposit and expen-
diture, audit report, answers given to the audit
and development program of the current year
(under Section 8). If these matters are not taken

international Women's Day)
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\Mﬂng Ares : Interdisciplinary Multilingual Refereed Journal Ey



‘Tnpact "'—ftlnﬂﬂg dft‘l&lu .

Peer-Reviewed international Journal| Issue 101, Vol 04

(5SN: 2394 53"?’2.!!'55351}'-‘
vl In the Gram Sabha, action may
up for apPr ve the Sarpanch from the post.
he taken to mmzbhas it is necessary to include
in other gram s t work plan, selection of ben-
mainly developmen it scheme, finan-
eficiaries under personal be;'m.flt. o IC;T;; : IE‘
clalplan of Mahatma GandhrNa.llcTa[ Lni':at 'n:‘
ployment Guarantee Sche‘mel, :,loun -t?“(d i, rllk
proval of budget for the financia \{ear (_.m wor
1o be taken from various schemes. IUis manda-
tory for village level govemmenlt and semi-gov-
ernment employees and officers (such as
talathi, agricultural assistants, foresters, teach-
ers, wiremen, Anganwadi workers, health work-
ers, etc.) to attend Gram Sabhas and give an
overview of their work in the Gram Sabhas. It is
necessary to video shoot, take photos of the
Gram Sabha (as per government circular). It Is
mandatory for the President or the person he
appoints to answer the questions raised in the
Gram Sabha. If a sarpanch fails to hold at least
one of the four gram sabhas In a financial year,
he may be disqualified from action. The gram
panchayat should take precautions to promote
and publicize the presence of voters as well as
the presence of women for the gram sabha. All
the members of the Gram Panchayat must at-
tend the Gram Sabha.

Implementation of Gram Sabha Resolutions
i Th? resolutions passed in the Gram
i a a!re Intended to be implemented by the
res;g:;’;/lgff:’frn;c;vak. The gram sevak will be
cemed departyn. fespoﬁndence with the. con-
MENLs regarding the resolutions
Passed in the gram sabha within tf aserll
time. The Sarpanch intends to foll gty
the wark_ Minutes of the G 'U D‘ e HUL
submitted g the p ram Sabha must he
Secretary 7 rk | aNehayat Samiti within 7 days
Lretary / Village Sevak should . 15
register ang Wite nofes 01_1 keep a note
Samanthtormndu{.“ 5 and submit it to the
N6 Gram Sabha, Sarpanch's
"eUSes to sign the < enon It If the sarpanch
sabha, such note s'th e ortahold the gram
After ¢}, - Should be recorded in the note.

0131

tothe Sub-Sarpanch for approval, If the Sarpanch,

Deputy Sarpanch is absent from such Gram

Sabhas, disqualification action may be taken

agalnst them. Also, if the Sarpanch, Deputy
Sarpanch refuses to convene the Gram Sabha
and if the Gram Sevak does not convene the
Gram Sabha, disciplinary action may be taken
against the Gram Sevak.

Importance of Gram Sabha in Rural Develop.-

maent;

]"_ May 2023

The Gram Sabha performs any other func-
tions as the State Government may, by general
or special order, perform. The general orders
include implementation of the campaign an-
nounced by the government, establishment of
tension free village committees, participation
in environment balanced village campaign etc.
while the special orders include public safety,
epidemiccontrol etc. Itincludes taking measures
regarding. If the land under the jurisdiction of
the Gram Panchayat is to be acquired by the
Land Acquisition Authority for government use,
then before taking any decision in this regard.
the Gram Panchayat puts the matter before the
Gram Sabha meeting and after understanding
the Gram Sabha’s point of view, informs the con-
cerned office. The gram sabha has the power to
close the license to sell liquor within the village
limits. The social, economic, family and psycho-
logical sufferings caused by the addictions of
men in the family are greater for women than
for men. From this point of view Gram Sabha
can close the business like liquor gutte, hand
furnace in the village by following legal process.
If at least S0% of the voters are present in the
Gram Sabha meeting and the resolution is duly
passed by a simple majority, the decision is taken
to close the liquor sale license from the senior
level. Therefore, the importance of Gram Sabha
in rural development is highlighted.

The main duty of the Gram Sabha is to
advise and guide the Gram Panchayat regard-
ing village development. Accordingly, the role
ot Gram Sabha becomes important to under-

L the s3id rare.
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iznjnageﬁ) to use rural wisdom while plan-

ning and implementirfg it. Eg Interms of .heai:]h,
the gram sabha can give advice on repairing the
[eak in the tap scheme before Fhe monsaon,
while the gram sabha canlgunde thg gram
panchayat on how to maintaer the quality of a
construction, how ta build a project at alow cost,
how to distribute water equally to all the vil-
lages in the village. Also, it is the responsibility
of the Gram Sabha to make a list of the devel-
opment works required by the village in the next
ten years under the Backward Area Subsidy
Scheme in order of priority. Accordingly, the gov-
emment approves the related works step by step
and the gram panchayat takes the gram sabha
into confidence while doing the said work as
per the government orders. The gram sabha
decides the priority of constructing a health cen-
ter building for the village, taking up the work
of small irrigation project or taking up the work
of tap water supply scheme etc. That is, it ad-
vises what development work is essential in the
village and after the work is determined, the
Gram Sabha guides how to do it. It is the duty of
the Gram Sabha to make efforts to ensure the
participation of women, Scheduled Castes and
Tribes in the meetings and decis ion-making pro-
cess of the Gram Sabha. For this, organizing
iEpamte meetings of women members of the
ramSabha as per rules, taking note of the reso-
lutions passed by the Women Gram Sabha, To
;‘:;:‘f :e;filatﬂ;e timing of Gram Sabha meetings
participat?;: :3: ":;i D;%sgjce wao.rnen for their
Also, the Gram s bha ctacrisflzz;r:ar:lsﬁugi;orf :iz

instruct the Gram Panchayat ab izi
Gram Sabha Meetings i y?' i
the SEiEdie ir;gs N Harijan settlements for
Mining deret, no had‘;w?fd elements, deter-
ing the pro Pment priorities by understand-
B Problems of the Concerned, making plans

‘or their overa|| develo :
Sabha has fall coiipef Pment, etc. The Gram
Natura| resources in 2;? the managemenflﬂf
village. Natural re-
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the usefulness of any local project from  sources i.e. land, water sunlight, foreste =
' ’ » m|n-

erals etc. are widely available at b
level. Through the Gram Sabha, it is;hois\iltl:llzice,
Plcjm and r'natch the resources, manpower an
skills available at the village level With the
nfaeds of the village. The development of the
village will be accelerated if local resources are
u;ed to solve the problems and problems of the
village through discussion and exchange of
views through the Gram Sabha, It is the duty of
the Gram Sabha to provide benefits to the locaf
people, to try for its growth, preservation, con-
servation, etc.

The Gram Sabha has the authority to re-
view and examine various schemes in the vil-
lage at the public level. Social control is exer-
cised by Gram Sabha by exercise of social audit
power. Under which scheme was the road work
done, how much is the budgetary provision?
How was the work assigned for execution? Has
the process of contractor determination been
done as per rules? What was the situation be-
fore the said work started? When was this waork
started? Who were the laborers at work? Who
completed the work? When is it finished? Did
the people concerned have preconceived notions
about the work? Were people involved while the
work was being done? Is quality work done? How
was the quality of all the materials in the work?
Who were the observers at work? Who controls
the work? How much does the job cost? How
was the amount paid? When was it given? Have
people complained about this? Is there a cer-
tificate of completion from the appropriate tech-
nical officer? Has it been spent as prescribed?
Gram sabha plays an important role in rural de-
velopment through such various organs. The
Gram Panchayat is also required to submit a
report of the expenditure incurred on develo;?-
ment works to the Gram Sabha once in every six
maonths. The Gram Sabha checks whether such
expenditure has been incurred as per ruies or

not.
Conclusian:
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Today, Inmodern {imes, the inlo:rnz;;l'on

the schemes of the government is effec-
?il:gll;: :z;cshing the beneficiaries th rough the
abha, The Gram Sabha s held in the Gram
panchayat where the Gram Panchayat Is located.
‘The people of the village should come together,
what are the needs of the people? Information
about the government’s plan, development
works and some suggestions are given in the
Gram Sabha. People also get an opportunity to
participate in the development work of the vil-
lage. Public interest works can be done through
people and administration and overall develop-
ment of the village can be achieved. In this way,
the role of Gram Sabha in rural development can

be known.
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ABSTRACT:
The main purpose of this research pa-

per is to examine the effect of Credit Risk and
Liquid Risk on Profitability of selected Indian
Microfinance [nstitutions. This study delves into
the extent to which indicators of credit and lig-
uid risk have an impact on the profitability de-
terminants at Indian microfinance institutions.
In order to study 12 Indian Microfinance institu-
tions, which comprise microfinance enterprises
from all categories, the paper uses a descrip-
tive research methodology and a quantitative
approach. For the current study, the researcher
used financial data from the MIX Market span-
ning five years. The results of the study's re-
gression analysis indicate that the principal fac-
tor affecting fo Return on Equity is Portfolio at
Risk 90 days overdue, while additional measures
of Credit and Liquid Risks have fictle or no im-
pact on the Return on Assets and Return on Eg-

uity of a subset of Indian Microfinance Institu-

tions. -
Key Wards: Financial profitability, Credit Risk,
Liquid Risk, Microfinance Institutions
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———————Right-to Information-Act-2005: A Review——- -~ —-

Dr. Bhagwan Shankarrao Waghmare
Head, Dept. of Public Administration,
ATSPM’S, Adv. B.D. Hambarde Mahavidyalaya Ashti Dist. Beed (MS)

Introduction:
Right to Information Act plays an important role in modern times. The 'Right to Information' Act was

created to bring transparency in the affairs of the government system, to eliminate corruption completely, to
prevent abuses in administrative procedures, rules and other government works, to prevent the general public
from feeling suspicious about the government's procedures and to do their work without delay and smoothly.
Many individuals and organizations in the state and the country worked tirelessly to pass the Right to Information
Act. In order to implement the 'Right to Information', through the anti-corruption public movement in
Maharashtra, senior social worker Anna Hazare led people's movements through meetings, awareness campaign
tours, hunger strikes across the state. This Act came into effect for the state of Maharashtra from 11 August 2003.
Subsequently, the Right to Information Act, 2005 was passed by the Parliament of India on 15 June 2005.
Subsequently, the Act was implemented in India from 12 October 2005 to all states and union territories except
the state of Jammu and Kashmir.

Sweden was the first country in the world to adopt the Freedom of Press Act in 1766. After Sweden,
Denmark, Finland and Norway have enacted Right to Information laws. In the first session of UNO's General
Assembly in 1946, the resolution adopted in the 'Universal Declaration of Human Rights' explained that, 'Freedom
of citizens to obtain information is a fundamental right which is fundamental to citizens as recognized by the
United Nations.' In the second half of the 20th century, the European Union considered the right to information
mandatory for transparency. The European Convention for the Protection of Human Rights and Fundamental
Freedoms was promulgated in 1950.

Since the British era, the law of 'office secrecy' existed in administration. Therefore, information about
administrative affairs was not easily available. However, now due to the right to information, the information
demanded by the citizens has to be given. That is why openness and transparency came in the administration.
People get information about the work of government and administration, their policies and plans etc. due to this
right. This will help to reduce the gap between the administration and the people by creating awareness among
the people about the administrative work. Right to information is an effective weapon to prevent corruption.
Chartered servants have to be aware that their actions, activities can become public at any time and they have to
answer to the public. Socially conscious individuals as well as organizations will be helped in creating a
transparent, people-oriented, accountable, efficient administration system by having information about how the

schemes are being implemented in their department.

Mechanisms and Procedures for Implementing Right to Information:
A 'Central Information Commission' has been established in the country under the Right to Information

Act. The Central Chief Executive is the head of this commission. Along with him, there are ten other Information
Commissioners in the Commission. They are appointed by a three-tier committee consisting of Prime Minister,
Leader of Opposition and Union Minister. This post is autonomous like Election Commissioner. Central and state
governments have no control over them. The retirement age for the members of this commission is 65 years and
their term of appointment is five years. State Information Commission has been established in every state like
Central Information Commission. The State Chief Information Commissioner is selected by a three-member
committee consisting of the State Govemnor, the Chief Minister, the Leader of the Opposition and a minister
selected by the Chief Minister.

The right to information applies to all central, state and local bodies. This law is binding on all government
departments, corporations, gram sabha, municipalities, district councils, cooperative societies, railways,
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——————educationalinstitutions-wherever the government-is-concerned: An Information-Officer-and-an Appellate Officer—
are appointed in each office. Their names are posted outside the office so that people know who these officers
are. Earlier people had to bother the ministry for small and big information but now with this law people can get

complete information at that level.
The applicant is not required to state the purpose of seeking information while filling the application in

case of information. If the information is relevant to the life and liberty of the person, such information can be
obtained within 48 hours. The citizen who wants to get the information should apply by putting a court fee stamp
of ten rupees on the application and paying the amount in cash. The syntax and wording of the application must
be correct. Otherwise taking advantage of technical error, concerned authorities will delay or refuse. The
information officer has to collect all the information and give it to you within 30 days of your application. If the
information is not received within 30 days or the Information Officer rejects the information, you can appeal to
the Appellate Officer within 30 days. The appellate authority should give a decision within a maximum of 45
days after the appeal. If the result is not received within this time or if you are not satisfied with the result, you
can file another appeal with the State Public Information Commissioner within 90 days. Fees for obtaining
information are fixed in this Act. You can apply to the State Information Commissioner if you feel that the fees
charged by an Information Officer are excessive. If the concerned officer refuses to provide information within
the prescribed period, provision has been made to impose financial penalty on that officer. :

Pending complaints under Right to Information (RTI) Act:
About 315,000 complaints are currently pending under the Right to Information (RTI) Act in India.

According to a report in The Hindu (TH), these are among the 26 information commissions in India. Over the
past few years there has been an increase in pending cases. From 218,347 pending cases in 2019, it increased to
233,384 cases in 2020 and 314,323 cases in 2022. Maharashtra had the highest number of pending cases at 99,722.
Uttar Pradesh and Karnataka have 44,482 and 30,358 pending cases respectively.

Precautions to be taken while writing Right to Information Application:
a. Ifapplying in offline mode, write in legible and clear letters.

b. Information description should not exceed 150 words.
c. Do not question, complain or accuse. Thus your application may be rejected. Ask for exact information

directly.
d. Preferably one application should have only one subject.
The application must be in the name of a single person. It should not be done in the name of association,

organization or movement.
f.  If you want to order a large amount of information, order it on CD or by email to save costs.
Avoid using private courier services to send applications.

Importance of Right to Information: =
Right to information brought transparency in administration. Due to the said law, every authority has to

define the nature of its work, what are the rights and duties of officers and employees, what is the salary, how is
the procedure to be followed while taking any decision, etc. How are the rules and regulations regarding the
procedure, how is the method of consultation with the public while taking any decision, how are the committees,
sub-committees formed to take decisions and how are their procedures, Detailed information regarding the annual
budget, the special concessions given by us, became easily available to the public due to this law. All information
like name, designation of Information Officer, Assistant Public Information Officer appointed by the office was
made open to the public. So that citizens do not have to go to anyone to ask for information. An information
officer knowingly did not accept the citizen's right to information application or did not provide the information
requested by the citizen within the prescribed time limit, or provided information but gave wrong information or
incomplete information, or gave misleading information or deliberately destroyed the information itself for some
reason or document or other in the office. Refused to check information. The commission may 1mpose mone‘mv
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penalty-on such offiecer—{thelps-to-bring dynamism-in-the-administration: This hightightsthe importance of Right —

to Information. This Act has given the fundamental right to know how the public's money in the government
exchequer is being spent. Common people got full right to demand information about their social security,

development and progress from the government.

Conclusion:
Exceptions: Security, integrity, sovereignty, foreign relations, courts, parliament, privileges of members of

the assembly, all other types of information can be sought through this right, except information of a nature that
would endanger one's life. Like other rights in our constitution, the right to information is not unlimited. Citizens
should be widely guided on how to exercise this right, despite the fact that the Information Act has been in
existence for the past decade, but its effective use is not seen. Also, for the effective implementation of this right,
training should be given to those working in the government system. Effective exercise of this right at all levels
of the society will help in the existence of a healthy and strong democracy.
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